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PREAMBLE

The Town of Chatham, hereinafter referred to as the “Town™ and Chatham Municipal Employees
Association, (“Association™) on behalf of Unit A, as described in Article 1 — Recognition

hereinafter referred to as the “Association” hereby -agree as follows, pursuant to Chapter 150E of
-the General Laws: ~ ' '

Arxticle 1 — Recognition

" The Town of Chatham recognizes the Chatham Municipal Employees Asscciation (CMEA), .

Unit A as the sole and exclusive bargaining agent with respect to wages, hours, employee

benefits and other conditions of employment for all regular full and part time employees whose ’

positions are listed as belonging within the Association (see . Appenchx A), excluding
intermittent, seasonal or temporary employees who work less than six (6) months per year,
confidential employees (see Appendix B), and the following positions: Director of Community
Development; Director of Highways, Transfer Facilities, Water & Sewer;: (ak.a. “DPW
Director”); Director of Natural Resources; Director of Parks and Recreation; Director Council on
Aging; Principal Projects and Operations Administrator; Director Information Technology;
Assistant Town Accountant/Assistant Finance - Director; Police Lieutenant (effectlve July 1,
2017); Deputy Police Chief; and Depu’cy Fire Chief.

Article 2 — Employee Definitions

2.1 'Regular Full Time Employees ‘
This work group consists of individuals who are regularly scheduled to work 35 - 40 hours per

week, and who maintain continuous, regular employment stafus. Full time Employees are
eligible for all Employee benefits (See Appendix C).

2.2 Regular Part Time Employees:

This work group consists of individuals who are scheduled to work less than 35 hours per week
on a year round basis. Part-time employees who are regularly scheduled to work 20 hours or
more per week shall receive Employee benefits (See Appendix C). Vacation time, sick time and
holiday time shall be provided on a prorated basis for all regular part-time employees.
Employees regularly working less than 25 hours per week shall not be eligible for BCRA
(Bamstable County Retirement Association). Employees regularly working less than 20 hours
per Wee:k shall not be ehglble for Employee beneﬁts (See Appenchx ).

2.3 Intermittent Expployees: -
This work group consists of individuals who are scheduled to work a variable number of hours
per week which is consistently-less than 20 hours per week. Work schedules are made by a

Department Head, or designee, generally a week or two prior to when the service is needed.
Intermittent employees shall not be benefit eligible.




24  Seasonal Employees:

This work group consists of any position in the Town service which requires an employee to
work less than 36 weeks in a fiscal or calendar year, and is needed to meet seasonal service
demands such as: lifeguards, seasonal park employees,. beach gate attendants, etc. Seasonal :

. employees shall not be benefit eligible.

2.5  Temporary Employees:

This work group consists of individuals who are scheduled to work emergency appointments
with a majumum of thirty (30) work days. Temporary employees shall not be benefit eligible.

Artlcle 3 Management Rights

. 3.1 Subject to the express provisions of this Agreement, the Town and its Selectmen and

Town Manager shall retain the right and authority to manage the budgets and operation of the
Town, including but not limited to, the right to direct and supervise the work force and determine .
the size and structure of the work force; the right to hire, assign, transfer, promote, demote,
layoff, discipline and discharge employees the right to determine methods, means, processes,
and personnel by which Town business is conducted; to establish new job classifications. and
duties; to determine policy not inconsistent with the terms of the Agreement, and not inconsistent
with the Town of Chatham Charter, including Massachusetts General Laws Chapter 150E.

Article 4 — Union Business

4.1 The members of the bargaining unit in the employ of the Town shall select from the
employees covered by the Agreement, one (1) President; one (1) Vice-President; one €))
Secretary and one (1) Treasurer. The Association shall provide the Town with a written -
designation of the officers. The activities of the officers shall not interfere with their work for.
the Town and they shall obtain permission from the Town Manager and/or their designee to

.leave or Association business. Joint Labor—Management meetings called at a time agreed by

both parties shall not result in a loss of pay on the part of the Association members requested to
attend the meeting.

42 The Town shall provide a reasoniable amount of space on its bulletin boards &s well as nse

of the Town’s E-mail for the posting of Association bulletins, but use of such bulletin boards &
e-mail shall be restricted not conmtrary to the Town of Chatham’s accepted e-mail
communications policy for the following purposes:

(2) Notice of Association meetings and activities;
(b) Notice of elections and resulis;

(c) Notice of appointments of Association representatives.

43  The Town shall provide access to the Association to use Town Faolh‘ues for the purpose
of eonductmg ‘Association business at no cost.

44  Association members who serve on the Bargaining team shall be given time off from

. work WitBoTt 1658 BT pay for the purposes of bargaining. - The Association shall identify




members of the bargalmng tearn by written notice to the Town Manager prior to the start of
_ .collechve bargaining. : .

4. 5 The Tovm shall provide access to the Association to use office equipment for the purpose
of conducting Association business, provided it does not interfere. with the operations of the
Town or the performance of work by the Assoc1at10n member

Article 5 : Payroll Deductmn of Assoc:atmn Dues and Agency Service Fee’

5.1  Payroll Deduction Fee: In accordance with MGL Chapter 180, Section 17A, and 17G,
as amended, the Town agrees that Association Dues, as determined by the Association, shall be
deducted biweekly from the paycheck of each Association Member who executes and remits to |
the Town Treasurer the CMEA Membership and Dues Deductions Forms so authorizing such
deduction. . Such authorization shall remain in full force and effect as long as the employee
remains in employment, or until sixty (60) days after notice in writing by an employee to the
Town withdrawing the authorization, Wlth a copy thereof filed with the Treasurer of the
Association.

' 52 Agency Service Fee: In accordance with the provisions of MGL, Chapter 150E, Section
12, as amended, and the Rules and Regulations of the Massachusetts Department of Labor

Relations, the Town agrees that within thirty - (30) days following the commencement of
* employment, each employee who elects not to join or maintain membershlp in this Association
shall be required to pay, as a condition of employment, a service fee to the Association in an
amount that is authorized by M.G.L:, Chapter 150E, Section 12.

All employees in the Bargaining Unit who are not Association Members shall, as a condition of
employment, pay the Association, the exclusive bargaining agent and representative, an amount
of money proportionate to the cost of collective bargaining and contract administration’ which

shall be limited to an amount of money equal to the Association’s regular and usual membership
dues.

53  The Association shall keep the Town Treasurer updated as to the name of its authorized
representative and the address to which the Association dues collections shall be remitted. The

Town shall notify the Association within ten (10) days of any new employees or any employee
" moving from Association payer to Agency payer or from Agency payer to Association payer.

Axticle 6 — Discrimination .

6.1 In the administration of this Agreement, neither the Town nor the Association shall
. discriminate against any Employee for any reason, such as but not limited to, that Employee’s
race, color, sex, religion, national origin, sexual orientation, age, poh’ucal or unjon membership,
or against qualified 1nd1v1duals with a dlsablhty

6.2  Interpretation: This Artlcle shall be mterpreted in accordance with apphcable Federal
and State Law.




6.3 Reasonable Accommodation: In the administration of this Agreement, the Town and -
Association shall provide reasonable accommodations to qualified Employees with a disability
and to Employees based upon -their religious temets. The need and extent of such
-accommodations shall be determined by the Town in accordancé with its interpretation of the
_ requirements of the Americans with Disabilities Act and Title VI of the Civil Rights Act of |
1964, even if such accommodations may be in conflict with another provision of this Agreement..

Article 7 - Harassm‘ent '

The Town of Chatham shall not tolerate, condone nor promote any form of physical, slanderous,

‘or political harassment, or other form of conduct that shall create a hostile, intimidating, or

otherwise offensive work environment. Manifestations may include, but not limited to, threats to

job security or physical well-being, expressed openly or implied; written or visual material of

prurient interest; unwelcome sexual advances or requests for sexual favors; acts deemed by the

employee to be threatening due to the employee’s political or religious beliefs, gender, race,

. color, creed or national origin, sexual orientation, age and membership affiliations or disabilities. -
Any suspected incident of harassment or hostile work environment should be reported to the

employee’s immediate supervisor and the Human Resources Department. An investigation will
_be conducted by the Human Resources Department and any other agencies as necessary. Should
the suspected incident be confirmed, Management has the right fo discipline the offending
employee up to and including termination of employment depending on the severity of the
incident. The offending employee or offended employee has the right of grievance and
arbitration to the extent specified under Article 10 of this document. ‘ '

.The Town will not condone or tolerate any interference on the part of any elected or appoiﬁted
official(s) during the execution of the emiployee’s lawful responsibilities. -

Article 8 — Severability

If any of the provisions of this Agreement shall be held unconstitutional or held invalid, by any
court of competent jurisdiction, the' decision of such court shall not affect or impair the
remaining provisions of this Agreement.

o Article 9 — Stability of Agreement

9.1 No amendment, alteration, or vaﬁation of the terms of this Agreement shall bind the
parties hereto unless made and executed in writing by both parties.

92  The failure of the Town or the Association to insist, in any one or more situations, upon
performance of any terms or provisions of this Agreement shall not be considered as a waiver or
- relinquishment of the right of the Town or the Association to future performance of any such
term or provision(s) and the rights and obligations of the Association and the Town to such
future performance shall continue in full force and effect.




Article 10 — Grievance and Arbifration Pfocedures
10.1 Bargaining unit members shall not be disciplined or discharged except for just cause.

10.2. . Notwithstanding the basic right of the Association and its members to discuss problems

arising out of their employment with the Employer, should any dispute, controversy, grievance

or difference arise as to the meaning, application or operation of amy provision of this -

Agreement, the same shall be treated as a grievance and every reasonable effort shall be made to
" settle such grievance. The procedures relating to the filing of a grievance shall be as follows:

A. STEP 1. Any Association member who believes they have a grievance as-defined shall
first informally discuss said grievance with Division Manager, the Association member
can request an Association representative to assist them with the grievance and a sincere
effort to resolve the grievance shall be made at this time.

B. STEP 2. If the Association member or the Association is not satisfied with the
determination made under Step 1, the Association member and/or Association may
appeal the grievance in writing and submit it to the Department Head with a copy to the
Town Manager or their designee within fifteen (15) business days of the determination
under Step 1. The written grievancashall set forth the following infdrmaﬁon:

"~ i A reasonable statement of the gnevance . including that part of this agreement
held to have been violated.
ii.  Evidence, documentary if possible, to support the grievance.
iii. A statement as to when the action which has resulted in the grievance.arose or
" became knownto the Association member.
iv. A statement of the remedml action or relief sought.

The Department Head shall provide a written decision on the grievance subn:utted under

Step 2 within fifteen (15) business days of receipt and shall provide a copy of their. -

decision to the Town Manager or their designee. No action shall be taken beyond this

step if the grievance was not first initiated under Step 1 within fifteen (15) business days

of the date of the action which resulted in the grievance or became known to the
‘ Association member

C. STEP 3. If the Association member and/or Association is not satisfied with the decision
rendered under Step 2, the Town Manager or their designee shall be notified in writing
within fifteen (15) business days and request a finding on the matter, which finding shall
be provided in writing within fifteen (15) business days of receipt thereof.

D. STEP 4. If the decision of the Town Manager or their designee is unacceptable to the
Association,, the. Asseciatiop-ghall notify the Town Manager or their designee within

. fifteen (15) business days whether it intends to submit the grievance to the American

. Arbitration Association or the State Board of Conciliation and Arbitration. Or, if no
decision is received from the Town Manager or their designee, within fifteen (15)
business days at Step 3, the Association shall notify the Town Manager or their designee




Whether it intends to submit the gnevance to the American Arbm'anon Association or the
State Board of Conciliation and Arbitration. Such appeal shall be postmarked within this
fifteen (15) business day penod with a copy to the Employer.

. 1. Arbitration shall be conducted in accordance with the rules of the Amencan
Arbitration Association.
ii.  The arbitrator must base the decision on the provisions of ﬂ’llS Agreement and
they shall be deemed to have exceeded their powers if they add to, alter, amend,
or revoke any part of the Agreement. ,
iii.  The decision” shall be final and binding upon the parties, provided it is in
accordance with the provisions of this Step 4.
iv.. No Association member shall have the right to request arbltratlon that being
reserved to the Employer and the Association.
~v.  The Employer shall make available, upon request, such records’ as the parhes
thereto agree are pertinent to arbitration.
vi. - Each party shall bear the full cost of preparing the presenting of its own case. The
fee of the arbitrator and their incidental expenses, shall be shared equally by the
X " Employer and the Association. The decision at any step in the grievance
' ' procedure, including the decision of the arbitrator shall not be retroactive to a date
‘more than ten (10) business days prior to the date the grievance was first
submitted in writing to the Employer but in no event pnor to the offending event.
The time limits provided in various steps of the grievance procedure may be
extended by mutual agreement of both parties. Any grievance not appealed to the
next highest step in accordance with the time limits shown or mutually extended
shall be considered on the basis of the last decision rendered by the Employer.

Artlcle 11— Longewty and Recogmtxon Payment
11.1  Definition: Except as may be otherw15e specified in this Agreement, longevity shall be

defined as length of continuous service with the Town. Longevity shall be acquired by
permanent full-time and part-time Employees covered. by this contract after completion of the six

~ month probationary training penod, at which- time longevity shall be retroactive to the first day

of employment.

- Police Department Seniority/Longevity: Longevity shall be defined as length of continuous
service in the Chatham Police Department commencing with the date of appointment as a
regular, full-time police officer. Seniority shall be defined as the length of service within a -
specific rank structure. This will begin with the highest rank position within the department and
- then through the most recent appointment. In cases where two or more ‘employees were
- appointed on the same date, seniority shall be based upon the alphabetical order of last names.

11.2 Accumulation: Longevity shall accumulate during absence because of 11]i1ess vacation or
. other authorized leave or layoff for not more than twenty-four (24) months. Employees who are
absent from the serv1ce of the Town die to a workers’ compensation injury shall accumulate:
'longevﬂ:y



11.3  Break in Longevity: Longevity shall be broken when an Employee:
(2) Terminates voluntarily .
~(b) Is discharged; '
(c) Exceeds an authorized leave of absence; or v
(d) Is laid off for a period in excess of twenty-four.(24) rmonths.

3

114 Full-time employees and regular part-time employees (pro-rated based on percentage of - .
hours worked) shall receive & lump-sum payment, separate and apart from base pay, based upon
their years of service to the Town of Chatham. The Iongevity Payments shall be made on the
payroll immediately following the employee’s anniversary date of hire as follows:

Upon completion of 6 years of experience C $250
Upon completion of 7 years.of experience ' -$300
Upon completion of 8 years of experience $350
Upon completion of 9 years of experience ‘ $425
Upon completion of 10 years of experience _ $500
Upon completion of 11 years of experience : ' $600 -
Upon completion of 12 years of experience ' $700
Upon completion of 13 years of experience - . 8800
Upon completion of 14 years of experience - $900

- Upon completion of 15 years of experience ' $1,000
Upon completion of 16 years of experience ‘ $1,100
Upon completion of 17 years of experience , - - $1,200
Upon completion of 18 years of experience o ' $1,300
Upon completion of 19 years of experience , . $1,400
Upon completion of 20 years of experience - - $1,500
Upon completion of 21 years of experience . : $1,600

- Upon completion of 22 years of experience ‘ $1,700
Upon completion of 23 years of experience ‘ ' . $1,800 -
Upon completion of 24 years of experience - $1,900

- Upon completion of 25 years of experience S -~ $2,000

11.5 Associafion employees hired after May 1, 2013 will be subject to the following
Longevity schedule: : -

Upon completion of 10 years of experience - : $300
Upon completion of 11 years of experience _ $300

- Upon completion.of 12 years of éxperience ' $300

~ Upon completion of 13 years of experience - $300
Upon completion of 14 years of experience _ $300°
Upon completion of 15 years of experience : : $400
Upon completion of 16 years of experience - ‘ ‘$400
-Upon completion of 17 years of experience - $400
Upon completion of 18 years of experience ‘ $400
Upon completion,of 19 years of experience o $400

Upon completion of 20 years of experience . $500

9




Upon. completion of 21 years of experience $500

Upon completion of 22 years of experience $500
Upon completion of 23 years of experience : - $500
Upon completion of 24 years of experience . $500
Upori completion of 25 years of experience : $1000

Article 12 — Layoffs

The Town will provide the -Association notice of any lay-off one-hundred and five (105) days
prior to implementation. The parties will thereafter meet forthwith to negotiate the impacts of
the proposed layoffs. The Town will provide the employee at least sixty (60) days of notice prior
to issuing-a layoff notice. T

When avlayoﬂ’ is proposed in a pérticular Association position, Association members with greater
longevity in a like position shall have bumping rights over-those employees with less longevity
provided said employee is qualified. :

Article 13 — Classification and Compensation:

+13.1 Effective July 1, 2015, employees shall receive a Cost of Living Adjustment (COLA) that

shall be based .upon the Local Municipal Revenue Growth Factor (LMRGF), an analysis of the
increase or decrease in local receipts, which shall include Motor Vehicle Excise tax, Other
Excise', Penalties and Interest in Taxes and Excise, Payments in Lieu of Taxes (PILOT), Fines
and Forfeits, Investment Income, Medicaid, and Miscellaneons Rec:un‘in'g2 income. Each of the
foregoing descriptions for these revenue accounts are shown on Town of Chatham fihancial
documents, and the amounts in these revenue accounts has been and will continue to be certified
by the Massachusetts Department of Revenue at the close of each fiscal year.

If the growth in the total balances of the foregoing accounts is 0%, or if revemues in the total of
those accounts decline, there shall be no COLA. for the following year. If the balance in the total
of these revenue accounts increases, the COLA for the following year shall increase by that
percentage of growth, up to a maximum of 3% for any given fiscal year. ‘

LMRG for Fiscal Year 16 (Effective July 1, 2015) is 3%
LMRG for Fiscal Year 17 (Effective July 1, 2016) is 3%
LMRG for Fiscal Year 18 (Effective July 1, 2017) is 3%

The pafties acknowledge that an employee must be on the payroll at the time of ratification in
order to receive any retroactive COLA. pay.

-13:2  Any employee who is willfully assigned by the Town or the Town’s designee to a vacant
position in a higher grade and assumes all the duties required of that position shall, commencing

' Room Occupancy, Boat Excise, and Local Meals Tax .
2 Includes items such as optical machines, microloan, prior year refunds

10




with the first dayiof such assignment by the Town, be paid at that step in the higher grade which
. reflects an increase over the employee’s regular rate of pay in his/her regular position.

(8) The positions of the ‘Recreation. Coordinator, Youth Services Coordinator and .

Recreation Supervisor shall be classified thirty five (35) hours per week. The parties

agree that along with this-change, a time tracking system will bé developed by .

mianagement for the Community Center positions. Increased hours become effective
July 1, 2017.

(b) The parties acknowledge Management’s right to place a new employee on any step |

higher than step 1 upon hire.
13.3  Pay Increases — Adjustments and Merits

An employee in continuous full-time or part-time service shall receive a pay adjustment from his
or her present pay step to the next higher pay step, providing (s)he has a satisfactory performance
rating or better, using the employee evaluation process conta.med herem

¢)) The next July 1 following hire, except for employees bired after December 31st,
employees shall receive a step raise after six months and again July 1% of the
following year.

(b) . Thereafter, one year from the date of his/her previous increase untll the maximum
is reached.

134 Promotional Increases |

An employee receiving a Promotion to a vacant or new posmon shall, upon assignment resulting
from such Promotion, receive, as a minimum, the compensation equivalent of the first Pay Step
of the Salary Range for the newly occupied position. If; however, such action does not provide
an increase in the émployee’s pay of at least 5%, the employee’s pay shall be adjusted, within the

new position’s salary range, to the Pay Step which shall provide the equivalent of at least a 5%
increase.

13.5 * Professional Growth Recognition Pay .

Professional Growth Recognition Pay may be granted to an employee who enhances his or her
position and the professiondl strength of Town government by the successful, documented
receipt of a college degree, professional certification, license, or related combination of specml
trammg and achievement. :

In order to be eligible for Professional Growth Recognition pay, an employee must first receive:
- (1) a recommendation from the employee’s supervisor (2) prior writteh approval of the

employee’s Department Head (3) prior written approval of the Town Manager.

Professional Growth Recognition pay is intended to compensate emnployees who have enhanced
his of her position and the professional strength of Town government by the successful,

11




documented receipt of a college degree, professional certification or 11cense or related
combination of special training and achievement. :

In the event that an erriployee teceives all réquisite approvals, a pay adjustment shall be awarded
in the amount equal to one Pay Step. Should said employee alteady be at the top Pay Step for the
posmon held, the eqmvalent of a one step pay increase will be awarded. = -

All pay adJustments prov1ded for professwnal growth Iecogmnon pay shall be contingent upon
ﬁmdmg ‘

13.6 Education Assistance

Wlﬂ’l prior approval of the Town Manager, subject to appropmatlon of funds for this purpose,
permanent employees of the Town shall be entitled to reimbursement for authorized costs
incurred for education training which enhances an employee’s credentials and ability to perform
. his/her work by being related to the work performed by the position or other positions within the -
dlSClphne The employee must have at least one year, of continuous employment with the Town
prior to applying for reimbursement, The employee is expected to continue employment with the
Town for at least ome year after receiving educational assistance or shall be subject to
relmbursmg all assistance amounts to the Town

(a) Application for reimbursable course-work should be made through the employee’s
Department Head prior to taking the course(s) of study.

(b)  Approved courses shall be taken at Massachusétts State or Commumty colleges,
or other similarly accredited institutions.

(©) Evidence of a minimum course grade of “C’ or its equivalent must be attained to
qualify for reimbursement.

(d) Reimbursement. shall be at the rate of 100% of the expended and documented -
. costs for course related fees, books and tuition but excluding travel related costs
with a cap of $2,000 per person per fiscal year. :

Courses of study reimbursable under this program shall be conducted outside the employee’s
scheduled hours of work. Flexibility in scheduling work hours may be made at the discretion of
the Department Head based on the needs of the Town.

Article 14 - Performance Appraisal 4
To enhance communication, to build greater understandmg in employee/supervisor re]atlons and
work toward advancement of individual development, a program to conduct annual reviews of
each employee’s performance shall be in place and.occur at least one time durmg each fiscal

year. The appraisal shall focus on but not be limited to,

a. The employee s success or lack of in achieving agreed-upon objectives;

12




b. Developmental plans for performance improvement; . : -

c. Mutual understanding of programs to achieve the employee’s growth goals and career
aspirations; and : . -

d. Decisions on complimentary programs of on-thejob and off-the-job training and
development. Employees shall be given a copy of said review and an opportunity to
comment in writing regarding the teview. Employee’s comments shall also be filed in

his or her personnel record.

A copy of a written appraisal shall be prepared relative to each appraisal discussion, be made
available to the employee, and become part of the employee’s official persommel record.
* Appraisal discussions shall be conducted with input from the employee’s immediate supervisor
and final approval and delivery by the Department Head. Disagreements in resching consensus
between the employee and supervisor are subject to the grievance process in Article 10, but shall
not be eligible for arbitration under Article 10, unless the appraisal results in the denial of a step
increase, demotion, suspension or termination. '

Article 15 — Job Posting and Bidding

15.1 When a position covered by this Agreement becoines vacant or a new position vacancy.
occurs, and the Town determines a need to fill said vacancy, the position shall be posted in a
conspicuous place in each Town office building for all employees covered by this Agreement"
listing the pay, duties and qualifications, area, shift and days off. This notice of vacancy shall
remain posted for a minimum of ten (10) working days. Employees interested in the position

shall have until the posted deadline to submit a letter of interest to the Human Resource
Department. :

152 . The Town retains the rigﬁt to select the applicant with the greatest qualifications and
~ ability, whether or not he/she is-an employee. The parties agree .that any positions posted
pursuant to this Article shall be concurrently posted internally and externally.

' 153  In the event that a member of the bargaining umit is not selected for the vacant position in

favor of an outside hire, the member not selected may request a meeting with the Town Manager
to discuss his or her concems. ' ' :

154 Any dispute hereunder shall not be subject to the grievance and arbitration procedure.
15.5 . Bargaining unit members shall be given priority in the case of equal qualifications. In all
applications’ of longevity under this Agreement, the ability of the Employees shall mean the
qualifications and ability of an Employee to perform the required work with minimal training.
Position selections shall be subject to the grievance and arbitration procedure.  Where

qualifications and ability are equal, longevity shall be the determining factor.

Axticle 16 Hours of Work and Overtime

16.1 Classification of Empioyees

13




a. Managerial Group — An employee 'occupying a position classified in this group is
‘not entitled to overtime compensation or compensatory leave. Employees in this
group shall receive an additional five days of time off with pay or compensation
to be eamed at the rate of one-half day per month not to exceed five daysina -
twelve month period. Any unused portion of the time off with pay. may be.
~ converted at the end of the twelve month period to a. lump sum commensurate,

- with the employee s daily equ1va1ent of pay as of June 30™,

b. Admmlstratlve Professional or Superv1sory Group — An employee occupying a
position classified in this group is not entitled to overtime compensation. For time
worked outside of the employee’s normal hours of work, he or she is entitled to
take the amount of equal compensatory time off as approved by the employee’s
Depaﬁment Head. .

c. Labor and Maintenance Group — An employee in this group shall be comnpensated
at time and one-half times his or her regular hourly rate for hours worked in
excess of forty (40) in a payroll week but only when said overtime.is authonzed
by the appropriate Department Head.

d. Clerical Group — An employee in this group shall be compensated at the straight
time hourly rate for his or her position which corresponds to his or her Pay Step
Rate for hours worked in excess of thirty-five (35) hours per week, but léss than
forty (40) only when said overtime is authorized by the proper Department Head.
Authorized overtime in excess of forty (40) hours shall be paid at one and one-
half times the employee s equivalent hourly rate.

‘e.. Part-time Employees — Part-time employees in all groups shall be compensated at

© their hourly rate for up to forty (40) hours in a payroll week, and except for
employees in the "Managerial group, and employees in the Administrative,
Professional and Supervisory Group, when authorized to work in excess of forty
(40) hours shall be paid at the rate of time and one—half theu hourly rate for said
hours Worked

16.2 All hourly employees (Labor and Maintenance Group, Clerical Group) shall prov1de for
one (1) fifteen (15) minute break within every four hours of work. .

16.3 . All overtime hours shall be ESSIgnCd on a fair and equitable basis among bargammg unit -
members in the same department.

164 Call Back Pay: An eligible employee who has completed his or her normal work day and
who is thereafter recalled by the supervisor prior to the start of their next shift shall receive a
minimum of three (3) hours pay for such authorized call back at one and one half times the
employee s equivalent hourly rate.

16.5 Police Administration Officers Swaps/Substitutions - Pohce command/administrative
personnel shall work a weekly 5 days schedule followed by 2 days off. The days off shall consist
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of at least one weekend day as determined by the Chief of Police. Swapping of days off may be
allowed, but must be pre-approved by the Chief of Police. The hours of work shall be primarily a
day shift schedule. However, the hours, days off and shifts will be reasonably flexible in
‘accordance with legitimate needs of the department as determined by the Chief of Police. It is
agreed that police command/administrative personnel shall be subject to call backs and off-shift
work at times based upon legitimate needs and circumstances of the department

Article 17 — Compensatory Time

17.1  All employees in the Administrative, Professional or Supervisory Group who do not
receive monetary reimbursement for hours worked beyond normal work hours per week shall

iristead receive compensatory time off from work equal to time and one half (1%) their regular-
rate of pay.

172 All hon~exempt employees covered by the Agreement who can receive monetary
reimbursement for hours worked beyond their normal schedule (Labor and Maintenance Group,

.. Clerical Group) shall be given the option to receive compensatory time off from work equal to

time and one half (1'%) their regular rate of pay or monetary reimbursement.
17.3 Compensatory time may be accrued up to a maximum of forty (40) hours

- 174 When compensatory time is taken it may be at the request of the employee with approval
" by the superv1sor Compensatory time may be taken in hourly increments.

17 5 It shall be the responsibility of the employee to maintain 1nd1v1dual records. of
compensatory hours and submit the information to his/her supervisor. Each Department shall

maintain a list of department employees who are currently owed eompensatory time and the
number of hours of compensatory time owed.

Article 18 - Temperature Clause

18.1 'Working Conditions:” Except in the cases of emergency, when the temperature becomes .
oppressive, either excessively hot or cold, the continuance of work for the duration of the shift -
shall be at the discretion of the Department Head after consultation with the Town Manager.
Should. the Department Head order the suspension of work for the remainder of the shift, the
employees so relieved shall be- paid straight time rates to the end of the shift. However, the
'Department Head may reassign the employees to areas where ithe heat or cold is not so
oppressive as to warrant consideration of rehef from oppressive work conditions.

18.2 The parties agree to develop a list of essential and non-essential personnel in the bargaining

unit and further agree that non-essential personnel shall not be required to report to work when
there is a ban on all travel declared in Barnstable County by the Governor and/or in the event the
Town Manager. deems it unsafe to travel to Town Offices.
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Axticle 19 — Paid Holidays

19.1 The following days shall be considered paid holidays:

New Year’s Day Labor Day

Martin Luther King Day -  Columbus Day
President’s Day Veteran’s Day
Patriot’s Day . Thanksgiving
Memorial Day Day after Thanksgiving
Independence Day Christmas.

- 19.2  Holidays falling on a Sunday are celebrated the following Monday. Holidays falllng on
Saturday are celebrated on the proceeding Friday. If an overtime eligible employee is required to
work on a holiday, (s)he will be paid at time and a half.

19.3 Employeesshall be entitled to these designated Holidays on the following terms:

(a) Holiday hours are equal to the employee s normal work hours per day.

. (b) If paid on an hourly basis, Employees shall receive one day’s pay at said employee ]
regular rate of pay based on the number of hours that employee would have been .
scheduled to work on the day in which the designated Holiday fell. -

(c) Holiday hours are considered hours worked for purposes of computing overtime pay.
(d) Transfer Station Employees: The parties dgree that Transfer Station employees who
are scheduled to work on one of the above listed holidays shall be paid at a rate of
time and one half for the holiday worked. Employees are also entitled to a day off
with pay to be utilized within-thirty (30) days in which thé holiday falls. '
(e) Transfer Station Employees: The parties agree that when a holiday. falls on an
- employee’s regular day off, the employee is given and a day off to be utilized within
thirty (30) days of when the hol1day falls.

19.4 When a Holiday .falls during an employee’s vacation tmle ‘he/she shall not be charged
vacation time for said Hohday .

Article 20 - Vacation Leave

20.1  Accrual rates are based on the employees lure/anmversary date:
(a) All benefit eligible employees with less than five (5) years of service covered under
this agreement shall accrue vacation leave at .833 days per month of service, equaling
10 vacation days per year.
.(b) All benefit eligible employees covered under this agreement with more than five (5)
years but fewer than ten (10) years of service shall accrue vacation leave at 1.25 days
' per month of service, equaling 15 vacation days per year.
(c) All benefit eligible employees covered under this agreement with more than ten (10).
but fewer than fifteen (15) years of service shall accrue vacation leave at 1.66.days
per month of service, equaling-20 vacation days per year.
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(d) Effective July 1, 2017, all’ benefit eligible employees with more than fifteen (15)

" years of service covered under this agreement shall accrue vacation leave at 2.09 days
per month of service, equaling 25 vacation days per year.

(e) ALl Association members employed as of May 1, 2013 who currently receive 25
vacation days per year will continue to reee1ve 25 vacation days per year.

" 20.2 Regular part time employees accrue and earn vacation leave on a prorated basis.

20.3 Vacation leave may be taken at any time during the year, subject to the limitations set
forth in the preceding paragraphs, ‘with the approval of the employee’s Department Head. All
vacation requests shall be approved or denied as soon as possible, but within 10 days of when the
Department Hedd receives the request. Multiple requests for the same vacation week shall be
resolved on the basis of seniority and all vacation scheduling is. subject to the approval of the
Department Head. Any vacation denial must be supported by a valid business reason. A senior

employee, however, may not bump a jumior employee who has prior approval of the same
vacation week(s)

An employee may use vacation leave prior fo accrual with the approval of the . employee’s
immediate Supervisor and Department Head. However, the parties agree that in the event an

employee . separates from employment and “owes” the Town vacation time, the Town may
recoup this amount in the employee’s final pay check.

- 204 Upbn termination of employment, other than discharge for cause, the employee shall be
paid for current accrued vacation, including the month in which the employment is terminated.

20.5 Upon the death of an empleYee who is eligible for vacation, payment entitlement for
vacation earned but not taken shall be made to the estate of the deceased.

©20.6 Effective June 30, 2018, employees shall only be allowed to “carry over” a maximum of ten
(10) total vacation days into the next Fiscal year which begiris on July 1. '

20.7 In the event an employee is absent for a period of more than six (6) ‘months, he/she shall cease
to accrue vacation under this Article.

Article 21 — Personal Leave

A full-time employee in continuous service shall be eligible to receive two (2) Personal days

with pay per each fiscal year. One (1) Personal Day with pay per each fiscal year shall be -

granted to regular part-time employees. A Personal Day may be taken only with the approval of
the employee’s Department Head. Personal Days may be taken in hourly inerements: Personal‘
. Days are non~cumulat1ve
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Article 22 - Sick Leave

The following shall govern sick leave for regular full-time benefit eligible employees‘ in

continuous service with the Town. Regular part-time employees shall receive sick leave pay on

a proportionate basis.

22.1 An employee in continuous employment shall be allowed 15 days sick leave within each
fiscal year, or shall accrue one and one quarter days for each month. Smk Leave may be taken in
hourly mcrements '

22.2  An employee in continuots employment shall annually be credited with the unused

portion of sick leave granted under subsection 22.1 up to a maximum of 160 days.

22.3 When necessary, sick leave may be used by an employee to take care of an ill member of -

their immediate family, domestic relationship or household, subject to the same provisions as in
section 22.1 above. Immediate family shall consist of mother, father, brother, sister, spouse,

* partner, child, grandparents, grandchildren, father-in-law, mother-in-law, brother—m—law sister-

in-law, foster, step and/or adopted children.

224  Sick leave may be used for healthcare appomtments thh approval of the employee s
Department Head.

22.5 Payments made under the provisions of this section to an employee who is receiving
Workmen’s Compensation paymerits shall be limited to the differénce between the amount paid
in Workmen’s Compensation and the employee’s regular rate.- These payments which are to be
made by the Town shall continue for not more than six months unless extended beyond that
period by the Town Manager. '

22.6 Upon death, retirement, or voluntary resignation, payment shall be made of twenty-five

.(25)_percent of accumulated sick leave. Additionally, the retiring or resigning benefits eligible
emiployee shall be allowed to donate to the Sick Leave Bank twenty-five (25) percent of his or -

her remaining sick leave. Employees hired after May 1, 2013 shall not be paid for their
accumulated and unused sick time upon their death, retirement or Voluntary separation of
service.

227 Employees Who have reached the maximum of one hundred. sixty (160) days’

accumulation and who have not used.any sick leave during a six-month period ending either
December 31 or June 30 shall be entitled to convert two days of sick leave (2/10 of the
employee’s biweekly pay) to a suin commensurate with the employee S regular rate of pay.

22.8  Effective upon ratification of this contract, an employee shall earn one (1) additional
personal leave day for each six (6) month period where no sick leave is used. This would allow
for a maximum of four (4) personal leave days in a fiscal year to be used within six (6) month of
being earned. The eamning of these additional days will be based upon calendar year (i.e. January
1 — Tune 30™ and July 1% through December 31%).
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22.9 . A signed doctors note may be quuested upon absence of more than three (3)
consecuuve daysorifa 51gn1ﬁcant pattern has been identified..

22.10 Employees Who have been warned that their sick leave use has created a pattern of abuse -
‘may be disciplined upon continued abuse.of sick leave. Patterns of abuse may consist of, but are

" not limited to, single day absences before or after reg'ularly scheduled days off, weekends and/or
holidays.

Axticle 23 — Sick Leave Bank -

23.1 By completing an Employee Sick Leave Bank Donation Form, an employee may elect to
contribute two of his/her personal sick leave days on July 1 of each fiscal year into a Sick Leave
Bank to be administered by a committée appointed by the CMEA Board of Directors in
conjunction with the Human Resource Department. The Sick Bank Committee shall consist of
three (3) members of the bargaining unit who contribute to the Sick Leave Bank. Each member
of the committee is appointed for a period of two (2) years or until a successor is appointed. The
 Human Resource Director or his/her designee shall serve as an ex-officio member and shdll be
responsible for maintaining the records for the Committee. The Committee shall appoint its own
Chairperson and may by majority vote recommend replacement of a member. The Sick Bank
Committee may meet during regular work hours to conduct business as necessary without loss of
pay. ‘ :

232 Atany time with written notice an Employee may elect to withdraw from the Sick Leave
Bank, however, all hours eonmbuted to date shall remain in the Sick Leave Bank.

233  Town of Chatham- Employees covered by this collective bargaining agreement, who earn
Sick Leave credits and have been employed for six (6) months or more in a permanent status, are
e11g1b1e to participate in the Sick Léave Bank. For employees with work week schedules less
than full time, the days contributed and used shall be calculated on a pro rata basis.

234  An employee who has exhausted or expected to exhaust all of his/her accumulated Sick

Leave and who has completed the probationary period, can make written application stating .
reason along with a physician’s certificate while maintaining HIPAA regulations to the Human

‘Resources Director for confirmation of eligibility and referral to the Sick Bank Committee for

the use of sick bank days in the case of a serious long-term illness. However, only employees

who have actively contributed to the bank shall be eligible to draw from the bank.

23.5 A majority vote of the Sick Bank Committee shall be necessary for the granting of Sick

Leave Bank days, and in making its decision, the Sick- Bank Committee shall review the
.employee’s length of service, prior sick leave records, and facts surrounding the request.

Increments of thirty (30) days may be awarded by the Sick Bank Committee.

23.6 Demsmns may be appea]ed to the CMfEA Board of Dlrectors.

23.7 The Town shall maintain up-to- date records of allocations: to and from the Sick Bank,
Whlch shall be made available to the Sick Bank Committee.
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Article 24 — Worker’s Compensaﬁon

24.1 The Town shall provide Workmen’s Compensatlon insurance for all Employees covered

by the Agreement. The employmerit rights for Employees on Worker’s Compensation shall be
" in accordance with M.G.L. Chapter 152 &.75A. Employment rights for Employees who receive
lump sum settlements shall be in accordance with M.G.L. Chapter 152 & 48, and all other
General Laws and regulatlons relative ’thereto

. 24.2 Indemniﬁcation of employees covered by this Agreement shall be in accordance with the
provisions of MGL, Chapter 41, Section 100. “Indemnification of police officers, firemen and
persons aiding them; actions for intentional or negligent injuries inflicted upon same.

Article 25 — Bereavement Leave

25.1 Bereavement leave is intended to give employees time to arrange and attend services and
attend to personal and family matters. -

25.2 Bereavement Leave permits eligible employees to take time off from work with regular

. pay for up to five (5) business days for the purpose of bereavement of immediate - family '
members. Immediate famly shall consist of mother father, brother, s1ster spouse domestic
partner, child.

25.3 " Bereavement Leave permits eligible employees to take time off from work with regular
pay for up to three (3) business days for the purpose of bereavement of grandparents,
grandchildren, father-in-law, mother-in-law, brother-in-law, sister-in-law; step and/or adopted
children living in the immediate household. :

254 Regular part-time employees may receive Bereavement Leave on a bas1s proportional to
" the number of regularly scheduled hours of work.

Article 26 — Family and Medical Leave Act
In accordance with the Federal Law, all eligil)le e'mploy;ees are entitled to take up to twelve (12)
weeks of time from work during a twelve (12) month period of time under the Family and
Medical Leave Act.
Article 27 — Jury Duty, Leave of Absence
27.1 Jury Duty

An employee called. fox jury duty shall be paid by the Town in full for regular working schedule.
The Town will not reimbm'se travel expenses.

27.2 Leave of Absence
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Leave without pay to enable an employee to resolve épressing personal- situation may be granted
with the approval of the Town Manager. During a Leave of Absence without pay,.an Employee

shall not accumulate vacation leave, sick leave or longevity credits. All other employee rights &
privileges continue. :

273  Military Leave

Employees shall be granted military leave ini accordance with the provisions of General Laws,
* Chapter 33, Section 59. : . .

Article 28 — Boots

28.1 The Town will reimburse employees working in the Labor and Maintenance Groﬁp up to
$150 per year for work boots.

Article 29 — Mileage Reimbursement for Town Business

- 29.1 Employees shall be péid a ﬁileage allowance for the authorized ﬁse of a personal motor
vehicle on Town business at the rate prescribed by the Internal Revenue Service.

Article 30 — Group Medical Insurance & Benefits

30.1 Forall employees hired prior to May 1, 2013 the Town’s share of the premiums for aity
* non-voluntary group medical insurance benefits shall be 70%, and the employee’s share of the cost
of said premium shall be 30%. o .

30.2 — For all employees hired after May 1, 2013 the Town’s share of the premiums for any ho_n~
voluntary group medical insurance benefits shall be 65%, and the employee’s share of the cost of
said premium shall be 35%. :

Axticle 31 — Eﬁlplpyee Personnel Files

31.1. No material originating from and/or prepared by the Town relating to an employee’s
conduct, service, character or personality shall be placed in the employee’s personnel file unless
the employee has had the opportunity to read the material. This same requirement shall apply to
material originating from a source other than the Town concerning the cohduct, service,
character or personality of an employee except where said personnel record includes information
" "of a personal nature about a person other than the employee and disclosure of the information
would constitute a clearly unwarranted.invasion of such other person’s privacy. This will be
interpreted in dccordance with applicable MGL Chapter 149, Section 52C.

31.2 * In the event of a public request for information in the personnel file, that employee will
be notified of such request.

1
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313 Any employee upon request to review his/her personnel record, may do so, at a mutually {
convenient time, in the presence of the Town Manager, or their designee, within 5 business days
of original request and not be subject to limitation on number of requests.

Artiele 32 — Direct De[;osit

~32.1 Direct Dep031t - Effectwe July 1, 2013 - all employees shall pammpate in Town’s
Automatic Depos1t program for paychecks. '

Artiele 33 - Drug and Alcohol .
33.1  Employees may not report for work or stay at work while impaired.
332 If after the Town completes a proper mvesngatlon determines an individual was
impaired at work, in the first instance, he or she will be referred to the Employee Assistance

Program and issued a treatment plan.

333 If the Employee does not comply with the treatment plan and/or comes to work again
‘impaired, he or she shall be subject to progressive discipline up to and including discharge.

Article 34 - Duration

34.1 This agreement shall be effective ﬁom July 1, 2015 through June 30, 2018 and shall continue
in full force and effect until superseded by a new contract.

piagees 1:/1 Town of Chatham | |
| 1 m \< J’Q@m———/
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SIDE LETTER

The parties explicitly agree that no Town of Chatham forms shall include “CMEA” or the
“Chatham Municipal Employees Association” in the heading unless the form has been explicitly

agreed to by the CMEA Board of Directors.

TOWN OF CHATHAM:

MUNICIPAL EMPLOYEES
ASSOQIATION, UNIT A:

et YL b s—
f

dﬂxf\\h‘du A—l‘gi/\/\ll/ﬂ’l Z
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APDENDIX A IeLOgNIZea FOSMIONS M e UMIEA

The Town fecaghizes the Assocxatwn ag the sole and exclusive bergaining unit for all of

the regular, full-time' snd part—ﬁme, proféssional and nonprofessmnal employees as
follows:

- All pusmonsmthe Asses mng Dep
- All posﬂmns m'_

7 De éﬂoﬁnieﬁt D partment
1 t oﬂ’ubhe Works mcludmg Highway, Transfer

~ et ot cuvered 'by the Chaﬂlam Permanent
Flreﬁghters LO'cal 2719, Intemaﬁonal Asspmahon of Fueﬁghters or any othier
bargammg umt

- All positions i in the Cemetery Dapartment T

- All positions in the Town Msarager Depaitment

Town of Chatham . ' Cha ?;n ) unicips Eﬁiﬁloyee ASS'DGiaﬁbllz :
S L]

4-2 i
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' APPENDIXB -  Negotiated Confidential Employeé Positions

|

Town Manager Police Chief .
Finance Director Secretary to Town Manager
Fire Chief Fiumen Resources Director
Town of Chatham C micipal Employee Association
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APPENDIX C Employee Benefits .

Group Health Insurance~ DN
Group Dental Insutance :
Basic Life Insurance
"Voluntary Eye Care Insurance
Voluntary Supplemental Life Insorance -
Voluptary 457(B) Deferred Compansatlon Plan
Employee Assistance Progtam
Health Care Flexible Spending Account -
_ Dependent Care Flexible Spending Account-
Sick Bank
Paid Sick Leave
Paid Vaeation Leave
Family Medical Leave Act
Bereavement Leave
Leave of Absence )
Military Leave of Absence
Jury Duty Leave of Absence
Bducational Assistance

‘Town of Chathem . : " Chatham Municipal Employee Association -
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Town of Chatham ) . / i , 7
Compensallon Schedule for CMEA Employees, new cherl
eflaclive 7-1-16 :

Bl-waekly Pay Step Step Step Step Stap Step Step Step Step
Grades | Hrs, Worked] Rale 1 2 3 4 5 & -7 J:] ]
annual 4101.75280 104,270.40 108,881.20 109,553.80 11227840 115,128.00 117.858.80 120,810.40 123.988,80
18 80 blwkiy | 381280 401040 411120 4.213.60 431840 442800 | 4,538.80 4,650.40 4,788.80
hily 48.91 50,13 51.39 5267 63,98 56356 66.71 §8.13 59,61
annual | D4,660.80 B7,032.00 6942400 10184080 104,436,80 107,120,00 109,761.80 112,507.20 115,315.20
14 80 | bl-wkly | 3,640.8D 373200 3,82400 382080 401680 4,120,00 4,221.80 4,327.20 4,435.20
hily 45,51 46,65 47,80 48.01 £0.21 51.60 52,77 54.09 §5.44
snnual | 88,048.40 90,;'!30.40 02,6518.40 84,806,40 ©7,177.80 9558040 10208640 104,6685.60 107,285.€0
13 80 plwily | 338840 347040 355840 384640 373750  3,83040 3,8268.40 4,026,860 4,126,60
hrly 42.33 43.38 4448 45.68 46.72 47.88 49,08 50,32 51,57
- appual | 82,700,680 ©3,840.80 BB07040 B8B21280 80417.50 92,684..80 84,872.80 g7,323.20  89,684.40
12 80 bl-wkly | 3,780.50 322880 331040 339280 347760 §.584‘80 3,652.80 3,743.20 3,834.40
hily 38,76 40,36 41.38 4241 43.47 44,55 45.66 46,79 47.93
anfval § 76,10040 78,083.20 8003840 B2076.80 B40B440 861 §520 8835840 8054240 9283040
1" 80 bl.wkly | 283040 3,003.20 307840 3,156.80  3,23440 331520 3,388.40 3482.40° 357040
. iy 36,63 37,54 38.48 39.45 40,43 41.44 42.48 43.63 44.63
annua)l | 70,885,860 7287520 7444320 7631520 7820800 80,163.20 82,201.60  84,24D.00 88,340,80
10 80 bi-wkly | 2,725.60 278520 2,863,20 283520 3,008,00 3,083.20 3,161.80 3,240.00 3,320.80
hriy 34,07 34,94 35.79 36.68 37.60 38.54 39.52 40,60 41.61
annual | 6695680 6757820 68,243.20 71,011.20 72,779.20 7454720 78440,00 78,374.40  80,288,00
9 80 btwkly | 2,636.80 269820 2,863.20 273120 2,788.20 2,867.20 2,840.00 3,014.40 3,088.00
hrly 31.71 32,49 33.29 3414 34,88 36.84 676 37.68 38,60
:1¢) apnual | 61,339.20 62,836.80 6441760 6505080 67,583.20 ©B8,38B,00 71,1520 72,883.20 74,713.80
] blwkly | 2,358.20 241880 ‘247780 254080 280320 2,668.00 2,735.20 2,.803.20 287360
hrly 28.48 30.21 30.97 31,76 3254 33,38 34.18 35.04 36.82
annual | 57,008.00 5844800 50,804.00 51,454.00 62,861.80 ©84,542.40 GB,’i.B4.BD 67,787.20 69,634.40
7 1] bl-wkly | 2,1868.00  2,248,00 230400 238400 242160 248240 2,544.80 2,607.20 287440
hirly 27.45 28.10 28.80 28,55 an.27 31,03 31.81 32,69 3343
80 anpual 53.080.50 ’ 54,371.20 55744.00 57,178.20 58.57.2.60 60,049.60 62,120.60 63,044.80 64,646.40
6 1 blawkly | 2,04080 208120 214400 2,18020  2,252.80 2,308.60 2,3889.60 2424.80 248640
70 annual | 46,428.20 47,574.80 48,778.00 50,031.80 51,251.20 5254340 54,38340 66,164,20 56565.60
plwkly | 1,78570 182880 1,876.00 182430 187120 2,02080 2,080.80 212170 2,176.60
hirly 25,61 26,14 26.80 2748 28,16 28,87 29,87 30,31 31.08
80 annual | 49,3540 50,627.20 51,87520 53,184.80 54,454.40 65827.20 67,26240 G867 8.80° 60,132,680
5 blwkly | 1,88840 484720 188520 2,044,680 2,084.40 2,147.20 2.20240 2,258.80 2,312.80
70 annual | 43,188,60 44,280.80 45380.80 46,519.20 47,647.60 48,848.80 50,104.60 61,342.20 52,616.20
biwkly | 1,681,140 170880 1,745.80 1789.20  1,83280 1,878.80 4,827.10 1,974.70 202370
hrly 23,73 24,34 2494 2550 . 26.18 26.84 27.53 28,21 26.81
80 annual | 4592840 47,07040 4B,276.80 49,420,80 50,688,600 61,837.60 53,268.80 5460000 5591040
4 wlwkly | 178640 181040  1,856.80 1,60080 184880 1887.60 2,048.80 2,100.00 2,150.40
70 annual | 40,185.80 41,18B.60 42,242.20 43,243.20 4435340 4644540  46610.20 47,77500  48,821.80
blwkly | 1,645.60 158410 1,62470 166320 1,70580 1,747.80 1,792.70 1,837.50 1,881.60
hrly 22,08 2283 23,21 23,76 24,37 24,97 2661 26,25 265.88
80 annual | 42,702.40 43,784.00 44888.40 46,008.60 4713280 48401.80 49,504,00 S0,772.80 52,041.60
3 bl-wkiy 1,642.40 1,664.00 1,72640 1,760.80 1,812.80 1.881.60 1,804.00 1,852.80 2,001.60
70 apnual | 3738460 98,311.00 3027660 40,25840 41 24120 4235140 4331600 4442620 45,536.40
! blwkly | 143710 147360 151060 154840 1,586.20 1,828,90 1,666.00 1,70B.70 1,751.40
hrly 20,63 21.05 21.58 2242 22,66 23.27 23,80 24.41 2502
80 annual | 39,748.80 40:705.80 . 4174680 4278550 43,867.20 44,848.80 48,092.80 47,216.00 4842240
2 bl-wkiy | 1,528.80 1,585,60 180580 184580 16B7.20 1.728.80 1,772.80 +,816.00 1,882,40
70 annual | 34,780.20 35.317..40 38,627.40 37.437.40 3838380 30,330.20 . 40,331.20 41,314.00 42,388,860
blwkly | 1,337,70 1,368,590 140480 143880 147630 1,812.70 1,651.20 1.688,00 1,628,60
idy 18,11 19.57 20.07 20,67 21.08 21.61 2218 22.70 23,28
80 annual 36.95‘1,60 37,856.00 3B,833.60 39,811.20 40,768.00 41,828.80 42,839.60 4395040 45011.20
1 blwkly | 1.421.60 145800 149360 © 153120 1,566B.00 1,608.80 1,649,860 1,680,40 1,731.20
i) annual | 82,341.40 33,124.00 33,878.40 34‘534.80' 3567200 96,800.20 37,528.40 48,456,680 38,384.80
blwhkly | 124380 127400 130680 1,338.80° 1,372.00 1407.70 144340 1.478.10 1,614.80
hrly 17.37 18.20 1B.67 1914 18.60 20,11 20.62 2113 21,64
Noler  Repuiar parl Ume employess are also compensalad st !l{asa hourly rates.
 and lemporary employees are comy 1 6n AT




“Town of Chatham
Compensation Schedule for CMEA Employees,
effeclive 7-1-16

417

Grades  Biweskly

Step 6

Step 7

Pay Step 1 Stop2  Step3  Stopd Sfep 5 Step 8
Hrs. Worked} Rate
Annual | 97,156.80 99,881.60 1 02,564.80 105,227.20 107,972.80 110,676.80 113,318.40 115,606.40
9’ 80 bi-wkly 3736.80 3841.60  3944.80 4047.20 4152,80 4256.80 - 435B.40 4446.40
hirly 46.71 48,02 49,31 50.69 51.91 §3.21 54,48 55,58
: Annual | 85,217.60 B87,608.60 89,960.00 92,352.00 04,702.40  97,094.40 99,444.80 101 ,441.60
"8 80 bi-wkly 3277.60 3369.60 3460.00 3552.00 3642.40 3734.40 3824.80 3801.60
- hily 40.97 4212 43,25 44,40 45,53 46.68 47.81 48,77
Aqnual 79,976.00 82,201.60 84,385.60 86,611.20 88,564.80 911 04,00 93,308.80 95,139.20
7 80 bi-wkly 3076.00 3161.60 3245.60 3331.20 3444.80 3504.00 3588.80 3659.20
hrly 38.45 .38.52 - 40.57 41.64 43,06 43.80 44.86 45.74
. Annual | 63,356.80 65,1 66.40 66,802.80 ©8,660.80 70,449.60 71,739.20 73,964.80 ' 75,504.00
6 80 bi-wkly 2436.80 2506,40 2572.80 2640.80 2709.60 2759.20 2B844.80 2904,00
hrly 30.46 - 31.33 32.16 33.01 33.87 34.49 35.56 36.30
Annual Bd,BB‘I .éO 52,587.20 ©4,272.00 65,856.80 67,641.60 69,347.20 71,073.60 72,675.20 '
] 80 bi-wkly 2341.60 2407.20 2472.00 2536.80 2601.60 2667.20 2733.60 2795.20
hrly 28.27 30.08 30.80 © 317 . 82,52 33.34 34,17 34.84
Annual | 52,956.80 54,433.60 55,889.60 57,366.40 58,843.20 §0,209.20 61 ,796.80 §3,003.20
4 80 bi-wkly 2036.80 2093.60 2149.60 2206.40 2263.20 2319.20 2376.80 2423,20
70 bi-wkly 4782.20 ° 1831.80 1880.80 1930.60 1980,30 2029.30 2079.70 2120.30
hrly 25.46 26.17 26.87 27.58 28.29 28.89 28.71 30.29
Aﬁnual ’ 45,932.00 46,300.80 ' 47,590.40 48,776.00  50,044.80 §1,272.00 52,561.60 53,601.60
3 80 bi-wkly 1732.00 1780.80 1830.40 1876.00 1924.80 1972.00 2021.60 2061.60
70 bi-wkly 1515.50 1658.20 i601.60 1641.50 1684.20 1725.50 1768.90 1803.90
hrly 21.65 22.26 - 22,88 23.45 24.06 24.66 2527 25.77
. Annual | 38,782.00 39,852.80 40,934.40 42,057.60  43,118.40 44,2d0.00 .45,.260.80 46,156.20
2 - 80 bi-wkly 1492.00 . 1532.80 1574.40 1617,60 1658.40 - 1700.00 1740.80 1775.20
70 bi-wkly 1305.50 1341.20 1377.60 . 41540 .  1459.10 14B7.50 1523.20 1553.30
hriy. 18.65 19.16 19.68 20.22 20.73 21.25 21.76 22.18
Anmnual | 32,843.20 33,737.60. 34,611.20 35,505.60 36,420.80 ' 37,33é.00 38,262.80 . 39,041.60
1 80 bi-wkly 1263.20 1297.60 °~ 1331.20 1365.60 1400.80 1436.00 1472.80 1501.60
70 bi-wkly 1105.30 1135.40 1164.80 1194.80 1225.70 1256.50 1288.70 1313.90
hrly 16.79 | 16.22. 16.64 17.07 17.51 17.95 18.41 18.77
Note: Regular paritime employees are also compensated at these hourly rates.

Seasonal and lemporary employees are compensaled on separate schedules,

issued June 1, 2013

—




Town of Chatham
Compensation Schedule for CMEA Employees,
effective 7-1-17

5ay

Step 3

Grades  Biweekly Step 1 Step 2 Step 4 Step 5 Step 6 Step 7 Step 8
Hrs. Worked Rate
Annual | 100,068.80 ] 102,876.80 105,643.20 108,388.80 111,217.60 114,004.80 116,708.80 119,080.00
9 80 bi-wkly 3848.80 3956.80 4063.20 4168.80 4277.60 4384.80 4488.80 4580.00
) hrly 48.11 49.46 50.79 52.11 53.47 54.81 56.11 57.25
Annual | 87,776.00 90,230.40 92,664.00 95,118.40 97,552.00 100,006.40 102,419.20 104,478.40
8 80 bi-wkly 3376.00 3470.40 3564.00 3658.40 3752.00 3846.40 3939.20 4018.40
hrly 42.20 43.38 44.55 45,73 46.90 48.08 49.24 50.23
Annual | 82,368.00 84,676.80 86,923.20 89,211.20 92,248.00 93,828.80 96,116.80 97,988.80
7 80 bi-wkly 3168.00 3256.80 3343.20 3431.20 3548.00 3608.80 3696.80 3768.80 .
hrly 39.60 40.71 41.79 42.89 44.35 45.11 46.21 47.11
Annual | 65,249.60 67,121.60 68,889.60 70,720.00 7257120 73,881.60 76,190.40 77,771.20
6 80 bi-wkly 2509.60 2581.60 2649.60 2720.00 2791.20 2841.60 2930.40 2991.20
hrly 31.37 32.27 33.12 34.00 34.89 35.52 36.63 37.39
Annual | 62,712.00 64,459.20 66,206.40 67,932.80 69,680.00 7142720 73,216.00 74,859.20
5 80 bi-wkly 2412.00 2479.20 2546.40 2612.80 2680.00 2747.20 2816.00 2879.20
) hriy 30.15 30.99 31.83 32.66 33.50 34.34 35.20 35.99
Annual | 54,537.60 56,076.80 5757440 59,092.80 60,611.20 62,108.80 63,648.00 64,896.00
4 80 bi-wkly 2097.60 2156.80 2214.40 2272.80 2331.20 2388.80 2448.00 2496.00
70 bi-wkly 1835.40 1887.20 1937.60 1988.70 2039.80 2090.20 2142.00 2184.00
hrly 26.22 26.96 27.68 28.41 29.14 29.86 30.60 31.20
Annual | 46,384.00 47,694.40 49,025.60 50,232.00 51,54240 52,811.20 54,142.40 55,203.20
3 80 bi-wkly 1784.00 1834.40 1885.60 © 1932.00 1982.40 2031.20 2082.40 2123.20 -
70 bi-wkly 1561.00 ©  1605.10 1649.90 1690.50 1734.60 1777.30 1822.10 1857.80
hrly 22.30 22.93 23.57 24.15 24,78 25.39 26.03 26.54
Annual | 39,956.80 41,038.40 42,161.60 43,326.40 44,408.00 45531.20 46,612.80 47,548.80
2 80 bi-wkly 1536.80 1578.40 1621.60 1666.40 1708.00 1751.20 1792.80 1828.80
i 70 bi-wkly 1344.70 1381.10 1418.90 1458.10 1494.50 1532.30 1568.70 1600.20
hrly 19.21 19.73 20.27 20.83 21.35 21.89 22.41 22.86
Annual | 33,820.80 34,756.80 35,651.20 36,566.40 37,523.20 38,459.20 390,436.80 40,206.40
1 80 bi-wkly 1300.80 1336.80 1371.20 1406.40 1443.20 1479.20 1516.80 1646.40
70 bi-wkly 1138.20 1169.70 1199.80 1230.60 1262.80 1294.30 1327.20 1353.10
hrly 16.26 16.71 17.14 17.58 18.04 18.49. 18.96 19.33
Note: Regular parttime employees are also compensated at these hourly rates.
) Seasonal and temporary employees are compensated on separate schedules.

Issued June 1, 2013



Town of Chatham
Compensation Schedule for CMEA Employees, new chart
effective 7-1-17

- Step -

Bi-weekly Pay Step Step Step Step Step Step Step Step
Grades | Hrs. Worked] Rate 1 2 3 4 5 6 7 8 9
annual |104,790.40 107,380.40 110,094.40 112,840.00 115,648.00 118,580.80 121,492.80 124,520.60 127,712.00
15 80 bi-wkly | 4,030.40 4,130.40 4,23440 4,340.00 444800 4,560.80 4,672.80 4,789.60 4,912.00
hrly 50.38 51.63 52.93 54.25 55,60 57,01 58.41 59.87 61.40
annual | 97,510.40 ©9,944.00 102,398.40 104,998.40 107,577.60 110,344.00 113,048.00 115876.80 118,768.00
14 80 bi-wkly | 3,750.40  3,844.00 303840 4,03840 4,137.60  4,244.00 4,348.00 4,456.80 4,568.00
hrly 46.88 48.05 49.23 50.48 51.72 53,05 54.35 55,71 - 57.10
annual | 90,688.00 9293440 9528480 97,656.00 100,089.60 102,585.60 105,144.00 107,806.40 110,489.60
13 80 bi-wkly | 3,488.00 3,57440 3,664.80 3,756.00 3,849.60  3,945.60 4,044.00 4,146.40 4,249.60
hrly 43.60 44.68 45.81 46.95 48.12 49.32 50.55 51.83 53,12
annual | 85176.00 86,465.60 88,649.60 90,750.40 93,121.60 9547200 §7,82240 100,235.20 102,689.60
12 80 bi-wkly | 3,276.00 3,325.60 3,409.60 349040 3,581.60  3,672.00 3,762.40 3,855.20 3,849.60
hriy 40.95 41.57 42.62 43.63 44.77 45.90 47.03 48.18 49.37
annual | 78,478.40 B80,433.60 82,430.40 B84,531.20 86,611.20 88,774.40 91,000.00 93,267.20 95.617.60
11 80 bi-wkly | 3,018.40 3,093.60 3,17040 3,251.20 3,331.20 3,414.40 3,500.00 3,587.20 3,677.60
hrly 37.73 38.67 39.63 40.64 41.64 42.68 43.75 44.84 45.97
annual | 72,687.20 74,859.20 76,668.80 78,603.20 80,558.40 82,576.00 B84,67680 86,777.60 88,940.80
10 80 bi-wikly | 2,807.20 - 2,879.20 2,948.80 3,023.20 308840 3,176.00 3,256.80 3,337.60 3,420.80
hrly 35.09 35.99 36.86 37.78 38.73 39.70 40.71 41.72 42.76
annual | 67,932.80 69,596.80 71,323.20 73,132.80 74,963.20 76,793.60 78,728.00 80,724.80 82,700.80
9 80 bi-wkly | 2,612.80 267680 2,743.20 281280 2,883.20 2,953.60 3,028.00 3,104.80 3,180.80
hriy 32.66 33.46 34.29 35.16 36.04 36,92 37.85 38.81 39.76
80 annual | 63,169.60 64,729.60 66,352.00 68,036.80 69,721.60 71,448.00 73,257.60 75,067.20 76,960.00
8 bi-wkly | 2,429.60 248960 2,552.00 2,616.80 2,681.60 2,748.00 2,817.60 2,887.20 2,960.00
hrly 30.37 31.12 31.90 32.71 33,52 34,35 35,22 36.09 37.00
annual | 58,801.60 60,195.20 61,692.80 63,315.20 64,854.40 66,476.80 68,140.80 69,826.60 71,614.40
7 80 bi-wkly 1 2,261.60 2,315.20 2,372.80 243520 249440 2,556.80 2,620.80 2,685.60 2,754.40
hrly 28,27 28,94 29.66 30.44 31.18 31.96 32,76 - 33.57 34.43
80 annual | 54,662.40 55,993.60 57,408.00 58,884.80 60,320.00 61,859.20 64,001.60 64,937.60 66,580.80
6 bi-wkly | 2,102.40  2,153.60 2,208.00 2,264.80 2,320.00  2,379.20 2,461.60 2,497.60 2,560.80
70 annual | 47,829.60 48,994.40 50,232.00 51,524.20 52,780.00 54,126.80 56,001.40 56,820.40 58,258.20
bi-wkly | 1,839.60 1,884.40 1,932.00 198170 2,030.00 2,081.80 2,153.90 2,185.40 2,240.70
hrly 26.28 26.92 27.60 28.31 29.00 29.74 30.77 31.22 32.01
80 annual | 50,835.20 562,145.60 53,435.20 54,766.40 56,097.60 57,512.00 58,988.80 60,444.80 61,942.40
5 bi-wkly | 195520 200560 2,055.20 210640 2,157.60  2,212.00 2,268.80 2,324.80 2,382.40
70 annual | 44,480,80 45,627.40 46,755.80 47,920.60 49,08540 50,323.00 51615.20 52,889.20 §4,199.60
bi-wkly | 1,710.80  1,754.90 1,798.30 1,843.10 1,887.90 1,935.50 1,885.20 2,034.20 2,084.60
hrly 24.44 25.07 25.69 26.33 26.97 27.65 28.36 29.06 29.78
80 annual | 47,299.20 48,4B4.80 49,732.80 50,897.60 52,208.00 63,497.60 54,870.40 56,243.20 §7,595.20
4 bi-wkly | 1,819.20 1,864.80 1,912.80 1,957.60 2,008.00 2,057.60 2,110.40 2,163.20 2,215.20
70 annual | 41,386.80 42,424.20 43,516.20 44,53540 4568200 4681040 48,011.60 49,212.80 50,395.80
bi-wkly | 1,581.80 163170 167370 1,71280 1,757.00  1,800.40 1,846.60 1,892.80 1,938.30
hrly 22.74 23.31 23.91 24.47 25,10 25,72 26.38 27.04 27.69
80 annual | 43,992.00 45,004.40 46,238.40 4738240 4854720 4985760 50,080.80 52,291.20 53,601.60
3 bi-wkly | 1,692.00 1,73440 1,778.40 1,822.40 1867.20 1,917.60 1,960.80 2,011.20 2,061.60
70 annual | 38,493.00 39,457.60 40,458.60 41459.60 42,478.80 43,62540 44,608.20 4575480 46,901.40
bi-wkly | 1,480.50 151760 1,586.10 1,594.60 1,633.80 1,677.90 1,716.70 1,7569.80 1,803.90
hrly 21,15 21.68 22,23 22.78 23,34 23.97 24.51 25.14 25,77
80 annual | 40,934.40 41,032.80 4299360 44,075.20 45,177.60 46,300.80 4746560 48,630.40 4087840
2 bi-wkly | 1,574.40 1,612.80 1,653.60 169520 173760  1,780.80 1,825.60 1,870.40 1,918.40
70 annual | 35,817.60 36,601.20 37,619.40 38,565.80 39,530.40 40,513.20 41,532.40 42,661.60 43,643.60
bi-wkly | 1,377.60 141120 144690 148330 152040 1,558.20 1,597.40 1,636.60 1,678.60
hrly 19.68 20.16 20.67 21.19 21.72 22,26 22.82 23.38 23,98
80 annual | 38,0684.00 39,000.00 39,998.40 40,996.80 41,99520 43,076.80 44,170.20 45260.80 46,363.20
1 bi-wkly | 1,464.00 1,500.00 153840 1576.80 161520  1,656.80 1,699.20 1,740.80 1,783.20
70 annual | 33,306,00 34,125.00 34,998.60 35872.20 36,745.80 37,692.20 38,656.80 39,603.20 40,567.80
bi-wkly | 1,281.00 1,312.50 1,346.10 137870 141330  1,449.70 1,486.80 1,523.20 1,560.30
hrly 18.30 18.75 19.23 19.71 20.19 20.71 21.24 21.76 22,29
Note:  Regular part time employees are also compensated at these hourly rates.
Seasonal and temporary employees are compensated on separate schedules.




