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PREAMBLE

The Town of Chatham, hereinafter referred to as the “Town” and Chatham Municipal Employees
Association, (“Association”™) on bebalf of Unit A, as described in Article 1 — Recognition

bereinafter referred to as the “Association” hereby agree as follows, pursuant to Chapter 150E of
the Genetal Laws:

Article 1 - Recagnition

‘The Town of Chatham recognizes the Chatham Municipal Employees Association (CMEA), Unit
A as the sole and exclusive bargaining agent with respect to wages, hours, employee benefits and
other conditions of employment for all regular foll and past time employees whose positions are
listed as belonging within the Association (see Appendix A), excluding intermittent, seasonal or
temporary employees who work less than six (6) months per year, confidential employees (see
Appendix B), and the following positions: Director of Community Development; Ditector of
Highways, Transfer Facilities, Water & Sewer; (a.k.a. “DPW Director™); Director of Natural
Resources; Director of Parks and Recreation; Director Council on Aging; Principal Projects and
Operations  Administrator;  Director  Information  Technology;  Assistant Town
Accountant/Assistant Finance Director, Police Administrative Assistant, Police Lieutenant;
Deputy Police Chief; and Deputy Fire Chief

Article 2 - Employee Definitions

21 Regular Full Time Employees:
This work group consists of individuals who are regularly scheduled to work 35 « 40 hours per

week, and who maintain continuous, regular employment status, Full time Employess are eligible

for all Employee benefiis (See Appendix C).

2.2 Regular Part Time Exmployees:

This work group consists of individuals who are scheduled to work 20 to 35 hours per week on a
year round basis. Part-time employees who are regnlarly scheduled to work 20 hours or more per
week shall receive Employee benefits (See Appendix C). Vacation time, sick time and holiday
time shall be provided on a prorated basis for all regular part-time employees. Employees regutarly
working less than 25 hours per week shall not be eligible for BCRA (Bamnstable County Retirement
Association). Employees regularly working less than 20 hours per weck shall not be eligible for
Employee benefits (See Appendix C).

Article 3 — Management Rights

3.1  Subject to the express provisions of this Agreement, the Town and its Selectmen and Town
Manager shall retain the right and authority to manage the budgets and operation of the Town,
including but not limited to, the right to direct and supervise the work force and determine the size
and structure of the work force; the right to hire, assign, transfer, promote, demote, layoff,
discipline and discharge employees; the right fo determine methods, means, processes, and
personnel by which Town business is conducted; to establish new job classifications and dutles;
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to determine policy not inconsistent with the terms of the Agreement, and not inconsistent with
the Town of Chatham Charter, inchuding Massachusetts General Laws Chapter 150E.

Article 4 —~ Union Business

41  The members of the bargaining unit in the employ of the Town shall select from the
employees covered by the Agreement, one (1) President; one (1) Vice-President; one (1) Secretary
and one (1) Treasurer. The Association shall provide the Town with a written designation of the
officers. The activities of the officers shall not interfere with their work for the Town and they
shall obtain permission from the Town Manager and/or their designee to leave on Association
business, Joint Labor-Management meetings called at a time agreed by both parties shall not result
in a loss of pay on the part of the Association members requested to attend the meeting.

42  The Town shall provide a reasonable amount of space on its bulletin boards as well as use
of the Town’s E-mail for the posting of Association bulletins, but use of such bulletin hoards & e-
mail shail be restricted not contrary to the Town of Chatham’s accepted ¢-mail communications
policy for the following purposes:

(2) Notice of Association meetings and activities;
(b) Notice of elections and results;
(¢) Notice of appointments of Association representatives.

4.3  The Town shall provide access to the Association to use Town Facilities for the purpose of
conducting Association business at no cost.

44  Association members who serve on the Bargaining team shall be given time off from work
without loss of pay for the purposes of bargaining. The Association shall identify members of the
bargaining team by written notice to the Town Manager prior to the start of collective bargaining,

45  The Town shall provide access to the Association to use office equipment for the purpose
of conducting Association business, provided it does not interfere with the operations of the Town
or the performance of work by the Association member.

Axticle 5 — Payroll Deduction of Association Dues

5.1 Payroll Deduction Fee: In accordance with MGL, Chapter 180, Section 17A, and 17G, as
amended, the Town agrees that Association Dues, as defermined by the Association, shall be
deducted biweekly from the paycheck of each Association Member who executes and remits to
the Town Treasurer the CMEA Membership and Dues Deductions Forms so authorizing such
deduction. Such authorization shall remain in foll force and effect as long as the employee remains
in employment, or until sixty (60) days after notice in writing by an employee to the Town
withdrawing the authorization, with a copy thereof filed with the Treasurer of the Association.

52  The Association shall keep the Town Treasurer updated as to the name of its authorized
Tepresentative and the address to which the Association dues collections shall be remitted. The
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Town shall notify the Association within ten {10) days of any new employees or any employee
moving from Association payer fo non-dues payer or non-dues payer to Association payer.

Article 6 — Discrimination

6.1 In the administration of this Agreement, neither the Town nor the Association shall
discriminate against any Employee for any reason, such as but not limited to, that Employee’s

race, color, sex, religion, national origin, sexual orientation, age, political or union membershlp,
or against qualified individuals with a disability.

6.2  Interpretation: This Article shall be interpreted in accordance with applicable Federal and
State Law.

6.3  Reasonable Accommodation: In the administration of this Agreement, the Town and
Association shall provide reasonable accommodations to qualified Employees with a disability
and to Employees based upon their religious tenets. The need and extent of such accommodations
shall be determined by the Town in accordance with ts interpretation of the requirements of the
Americans with Disabilities Act and Title VII of the Civil Rights Act of 1964, even if such
accommodations may be in conflict with another provision of this Apgreement.

Article 7 — Harassment

The Town of Chatham shall not tolerate, condone nor promote any form of physical, slanderous,
or political harassment, or other form of conduct that shall create a hostile, intimidating, or
otherwise offensive work environment. Manifestations may include, but not lmited to, threats to
job security or physical well-being, expressed openly or implied; writfen or visual material of
prutient interest; unwelcome sexual advances or requests for sexual favors; acts deemed by the
employee to be threatening due to the emnployee’s political or religious beliefs, gender, race, color,
creed or national origin, sexual orientation, age and membership affiliations or disabilities. Any
suspected incident of harassment or hostile work environment should be reported to the
employee’s immediate supervisor and the Human Resources Department. An investigation will be
condncted by the Human Resources Department and any other agencies as necessary, Should the
suspected incident be confirmed, Management has the right to discipline the offending employee
up to and mcluding termination of employment depending on the severity of the incident. The

offending employee or offended employee has the right of grievance and arbitration to the extent
specified under Article 10 of this document.

The Town will not condone or tolerate any interference on the part of any elected or appointed
official(s) during the execution of the employee’s lawful responsibilities.

Article 8 — Severability

If any of the provisions of this Agreement shall be held unconstitutional or held invalid, by any

court of competent jurisdiction, the decision of such court shall not affect or impair the remaining
provisions of this Agreement,
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Article 9 — Stability of Agreement

. 91 Noamendment, alteration, ox vasiation of the tetms of this Agreement shall bind the parties
hereto unless made and executed in writing by both parties.

92  The failure of the Town or the Association to insist, in any one or more situations, upon
performance of any terms or provisions of this Agreement shall not be considered as a waiver or
relinquishment of the right of the Town or the Association to future performance of any such term
ot provision(s) and the rights and obligations of the Association and the Town to such future
performance shall continue in full force and effect.

Ardicle 10 — Grievance and Arbitration Procedures
10.1 Bargaining unit members shall not be disciplined or discharged except for just cause.
10.2  Notwithstanding the basic right of the Associstion and its members to discuss problems
arising out of their employment with the Employer, should any dispute, controversy, grievance or
difference arise as to the meaning, application or operation of any provision of this Agreement,
the same shall be treated as a grievance and every reasonable effort shall be made to setile such
grievance. The procedures relating to the filing of a grievance shall be as follows:

A, Step 1

A grievance must contain the name(s) of the aggrieved employee(s), date of alleged violation, -

section(s) of Agreement allegedly violated, facts upon which the grievance is based and
remedy sought.

Grievances must start Step 1 process within ten (10) business days or within 10 business days
of reasonable discovery of the occurrence or nonoceurrence of the act or condition upon which
they are based,

The employee and/or the designated Grievance Committee member shall first present
grievances to the Department Head and an camest effort shall be made to adjust the grievance
in an informal manner. The Department Head has ten (10) business days to answer the
grievance. Where the Department Head fails to respond in writing within the required ten (10)

business days, the grievance shall be deemed to have been denied and recourse may then be
had to Step 2.

B. Step 2 '

If a grievance is eligible for this Step 2 ptocedure, the written grievance, together with the
answer of the Depariment Head, if any, shall be submitted by the employee and/or the
designated Grievance Association member to the Human Resources Dizectot within ten (10)
business days affer the ten (10) business day period for response referred to in Step 1.

The Human Resources Director and the employee and/or the designated Grievance Committee
member shall meet within ten (10) business days after such submission and shall attempt to
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settle the grievance. The Human Resources Director shall answer the grievance in writing
within ten (10) business days of the meeting.

C, Step3
If the grievance is not adjusted fo the satisfaction of either party during the Step 2 process or

no answer is received, the grievance may, within ten (10) business days after the meeting, be
filed with the Town Manager.

The Town Manager may, at his or her discretion, meet with the employee and/or designated
Grievance Committee member within ten (10) business days after such submission. The Town
Manager shall answer the grievance within ten {10) business days of the submission and/or
meeting in the event such a meeting ocours.

D. Step 4

If the grievance is not adjusted to the satisfaction of either the Association or the Town, the
grievance may be filed by either party for arbitration to a single arbifrator mutually agreed to
by the parties, the American Arbitration Association or the Labor Relations Connection. The
party filing for arbitration shall notify the other party within fifteen (15) business days of the
Step 3 response of the Town Manager ot their designee, or if no decision is received from the
Town Manager or their designee at Step 3, the party shall be notified within fifteen (15) days
of the date that the Step 3 response was due under the timeline described in Section C above.

The Arbitrator shall have no power to add to, subtract from, alter or modify this Agreement,
nor to grant to either party, matters which were not obtained in the barpaining process, nor to
impose any remedy or right of relief for any period of time prior to the effective date of this
Agreement nor to grant pay retroactively for more than ten (10) business days prior to the date
a grievance was submitted at Step 1. In addition, the Arbitrator shall have no power to decide
matters not submitted, nor to fail to decide matters jointly submitted.

Neither the submission of questions of arbitrability to any Arbitrator in the first instance nor
any voluntary submission shall be deemed to diminish the scope of judicial review over arbitral
awards, including awards on arbitrability, nor to restrict the authority of a court of competent
jurisdiction to construe any such award as contravening the public interest.

MNotwithstanding any contrary provision of this Agreement, the following matters shall not be
subject to the grievance arbitration procedure:

Distnissal or discipline of employees during the prebationary period;

Layoff or non-disciplinary termination of employment except to the degree that the Town
did not adhere to the procedure outlined in Article 12.

Classification and pay grade for newly created jobs;

Compliance with health and safety standards;
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Performance Evaluations;

Any matter involving the exercise of management rights not otherwise restricted by
provisions of this Agreement;

Any grievance net processed in accordance with the time limits or other provisions of this
Article;

Any incident which occurred or failed to ocour prior to the effective date of the Agreement.

The Arbitrator shall render a decision in writing no later than thirty (30) days after the conclusion
of the hearing or the filing of briefs, whichever is later, unless the parties jointly agree otherwise.

The decision of the Arbitrator shall be final and binding upon the parties to this Agreement, Each

party theteto shall beat the expense of prepating and presenting its own case. The expense and
fees of the Arbitrator shall be shared equally by the parties,

The Town may also use the grievance procedure to bring a grievance against the Union, When so
~ employed, the procedure shall start with Step 2 and shall substitute the Association for the Town.
The meeting contemplated by the procedure shail take place within fourteen (14) days of
submission of grievance by the Town. The timeframe outlined in Step 4 shall apply only to
grievances not currently in process as of October 8, 2020,

Article 11 - Longevity and Recognition Payment

11.1  Definition: Except as may be otherwise specified in this Agreement, longevity shall be
defined as length of continuous service with the Town. Longevity shall be acquired by fuli-time
and part-time permanent full-time and part-time Employees covered by this contract after

completion of the six month probationary training period, at which time longevity shall be
retroactive to the first day of emaployment.

112 Accumulation: Longevity shall accumulate duting absence because of illness, vacation or
other authorized leave or layoff for not more than twenty-four (24) months. Employees who are
absent from the service of the Town due to a workers’ compensation injury shall accomulate
. longevity.

113 Break in Longevity: Longevity shall be broken when an Employee:
(8) Terminates voluntarily;
(b} Is discharged;
(c) Exceeds an authorized leave of absence; ot
(d) Is Iaid off for a period in excess of twenty-four (24) months.

11.4  Full-time employees and regular part-time employees (pro-rated based on percentage of
hours worked) shall receive a lump-sum payment, separate and apart from base pay, based upon
their years of service to the Town of Chatham, The Longevity Payments shall be made on the
payroll immediately following the employee’s anniversary date of hire as follows:
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Upon completion of 6 years of experience $250
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Upon completion of 7 years of experietice $300 £
Upon completion of 8 years of expetience $350 Pl
Upon completion of & years of experience $425
Upon completion of 10 years of experience ' $500
Upon completion of 11 yeats of experience $600 P
Upon completion of 12 years of expetience $700 B
Upon completion of 13 years of experience $800 T
Upon completion of 14 years of experience $900
Upon completion of 15 years of experience $1,000

Upon completion of 16 years of experience $1,100

Upon completion of 17 years of experience $1,200

Upon completion of 18 years of experience $1,300

Upon completion of 19 years of experience $1,400

Upon completion of 20 years of experience $1,500

Upon completion of 21 years of experience $1,600

Upon completion of 22 years of experience $1,700

Upon completion of 23 years of experience $1,800

Upon completion of 24 years of experience $1,900

Upon completion of 25 years of experience $2,000

11.5  Association employees hired after May 1, 2013 will be subject to the following Longevity
schedule:

Upon completion of 10 years of experience $300
Upon completion of 11 years of experience $300
Upon completion of 12 years of experience $300
Upon completion of 13 years of experience $300
Upon completion of 14 years of expetience $300
Upon completion of 15 years of experience , $400
Upon completion of 16 years of experience $400
Upon completion of 17 years of experience : $400
Upon completion of 18 years of experience $400
Upon completion of 19 years of experience $400
Upon completion of 20 years of experience $500
Upon completion of 21 yeats of experience $500
Upon completion of 22 years of experience $500
Upon complotion of 23 years of experience $500
Upon completion of 24 years of experience $500 N
Upon completion of 25 years of experience $1000 :

Axticle 12 ~ Layeffs

The Town will provide the Association notice of any lay-off one-hundred and five (105) days prior
fo implementation. The parties will thereafter meet forthwith to negotiate the impacts of the



proposed layoffs. The Town will provide the employee at least sixty (60) days of notice prior to
issuing a layoff notice.

When a layoff is proposed in a particular Association position, Association members with greater
longevity in a like position shall have bumping rights over those employees with less longevity
provided said employee is qualified.

Article 13 — Classification and Compensation

13.1 Effective July 1, 2015, employees shall receive a Cost of Living Adjustment (COLA) that
shall be based upon the Local Municipal Revenue Growth Factor (LMRGF), an analysis of the
increase or decrease in local receipts, which shall inchude Motor Vehicle Bxcise tax, Other Excise!,
Penalties and Interest in Taxes and Excise, Payments in Lieu of Taxes (PILOT), Fines and Forfeits,
Tnvestment Income, Medicaid, and Miscellanecus Recurring® income. Each of the foregoing
descriptions for these revenuie accounts are shown on Town of Chatham financial documents, and
the amounts in these revenue accounts has been and will continue fo be certified by the
Massachusetts Department of Revenue at the close of each fiscal year.

If the growth in the total balances of the foregoing accounts is 0%, or if revenues in the total of
those accounts decline, there shall be no COLA for the following year. If the balance in the total
of these revenue accounts increases, the COLA. for the following year shall increase by that
percentage of growth, up to a maximum of 3% for any given fiscal year. The Finance Director
shall provide notification to the Association of the LMRG within ten (10) business days of
certification by the DOR to be applied for the ensuing year.

LMRG for Fiscal Year 19 (Effective July 1, 2018) 15 2.96%
LMRG for Fiscal Year 20 (Effective July 1, 2019) is 2.55%
LMRG for Fiscal Year 21 (Effective July 1, 2020) is 3%

The parties acknowledge that an employee must be on the payroll at the time of ratification in
order to receive any retroactive COLA pay.

132 Any employee who is willfully assigned by the Town or the Town’s designec to a vacant
position in a bigher grade and assumes all the duties required of that position shall, commencing
with the first day of such assignment by the Town, be paid at that step in the higher grade which
reflects an increase over the employee’s regular rate of pay in histher regular position.

a, The positions of the Recreation Coordinator, Youth Services Coordinator and Recreation
Supervisor shall be classified thirty five (35) hours per week. The parties agree that along
with this change, a time tracking system will be developed by management for the
Community Center positions, Increased houts become effective July 1, 2017.

! Room Oceupancy, Boat Excise, and Local Meals Tex;
2 Inchudes ftems such as optical machines, microloan, prior year refunds
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b. The positions of DPW Secretary and Park and Recreation Administrative Assistant shall

be increased to 40 hours per week effective within one pay period following the funding -

authorization of the collective bargaining agreement dated July 1, 2018 to June 30, 2021.

c. The parties acknowledge Management’s right to place a new employee on any step
higher them step 1 upon hire,

13.3  Pay Increases — Adjustments and Merits:
An employes in continucus full-time or part-time service shall receive a pay adjustment from his
or her present pay step to the next higher pay step on his or her anniversary date, provided (s)he

has a satisfactory performance rating or beiter, using the employee system process contained
herein.

13.4 Promotional Increases

An employee receiving a Promotion to a vacant or new position shall, upon assignment resulting
from such Promotion, receive, as a minimum, the compensation equivalent of the first Pay Step of
the Salary Range for the newly occupied position. If, however, such action does not provide an
increase in the employee’s pay of at least 5%, the employee’s pay shall be adjusted, within the

new position’s salary range, to the Pay Step which shall provide the equivalent of at least a 5%
increase.

13.5 Professional Growth Recognition Pay

Professional Growth Recognition Pay may be granted to an employee who enhances his or her
position and the professional strength of Town government by the successful, documented receipt

of a college degree, professional cestification, license, or related combination of special training
and achievement.

In order to be eligible for Professional Growth Recognition pay, an employee roust first receive:
(1) a recommendation from the employee’s supervisor (2) prior written approval of the employee’s
" Department Head (3) prior writfen approval of the Town Manager.

Professional Growth Recognition pay is intended to compensate employees who have enhanced
his or her posifion and the professional sirength of Town govemnment by the successful,

documented receipt of a college degree, professional certification or license or related combination
of special training and achievement.

In the event that an employee receives all requisite approvals, a pay adjustment shall be awarded
in the amount equal to one Pay Step. Should said employee already be at the top Pay Step for the
position held, the equivalent of a one step pay increase will be awarded.

All pay adjustments provided for professional growth recognition pay shall be contingent upon
funding.

. 13.6 Education Assistance
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With prior approval of the Town Manager, subject to appropriation of funds for this purpose,
permanent employees of the Town shall be entiiled to reimbursement for authorized costs incurred
for education training which enhances an employee’s credentials and ability to perform his/ber
work by being related to the work performed by the position or other positions within the
discipline, The employee must have at least one year of continuous employment with the Town
prior to applying for reimbursement. The employee is expected to continue employment with the

Town for at least one year after receiving educational assistance or shall be subject to reimbursing
all assistance amounts to the Town.

(&)  Application for reimbursable course work should be made through the empioyce s
Department Head prior to taking the course(s) of study.

(b)  Approved courses shall be taken at Massachusetts State or Community colleges, or
other similatly accredited institutions.

(c)  Evidence of a minimum course grade of “C’ or its equivalent must be attained to
qualify for reimbursement.

(d) Reimbursement shall be at the rate of 100% of the expended and documented costs
for course related fees, books, and tuition but excluding travel related costs with a
cap of $2,000 per person per fiscal year.

Courses of study reimbursable under this program shall be conducted outside the employes’s
scheduled hours of work. Flexibility in scheduling work hours may be made at the discretion of
the Department Head based on the needs of the Town.

Article 14 - Performance Appraisak

141 To enhance communication, to build preater understanding in employee/supervisor
relations, and work toward advancement of individual development, a program to conduct anmual
reviews of each employee’s performance shall be in place and occur at least one time during each
fiscal year. The appraisal shall focus on but not be limited to,

a. The employee’s success or lack of in achieving agreed-upon objectives;

b. Developruental plans for performance improvement;

¢. Mutual understanding of programs to achieve the emaployee’s growth goals and career
agpirations; and

d. Decisions op complimentary programs of on-the-job and off-the-job training and
development. Employees shall be given a copy of said review and an opportunity to

comment in writing regarding the review. Employee’s comments shall also be filed in
his or her personnel record.

A copy of a written appraisal shall be prepared relative to each appraisal discussion, be made

available to the employee, and become part of the employee’s official personnel record. Appraisal
discussions shall be conducted with input from the employee’s immediate supervisor and final
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approval and delivery by the Department Head. Disagreements in reaching consensus between the
ermployee and supervisor are subject to the grievance process in Article 10, up to and including
Step 3 (Town Manager) but shall not be eligible for Step 4 arbitration under Article 10, unless the
appraisal results in the denial of a step increase, demotion, suspension or termination.

Axticle 15 — Job Posting and Bidding’

15.1 When a position covered by this Agreement becomes vacant or a new position vacancy
oceurs, and the Town determines a need to fill said vacancy, the position shall be posted in a
conspicuous place in each Town office building for all employees covered by this Agreement
listing the pay, duties and qualifications, area, shift and days off. This notice of vacancy shall
remain posted for a minimum of'ten (10) working days. Employees interested in the position shall
have until the posted deadline to submit a letter of interest to the Human Resource Department.

152  The Town retains the right to select the applicant with the greatest qualifications and
ability, whether or not he/she is an employee. The parties agree that any posmons posted pursuant
to this Article shall be concurrently posted intertially and externally.

153 Inthe event that a member of the bargaining unit is not selected for the vacant position in
favor of an outside hire, the member not selected may request a meeting with the Town Manager
to discuss his or her concerns.

154 Any dispute hereundet shall not be subject to the grievance and arbitration procedure.

15.5 Bargaining unif members shall be given priority in the case of equal qualifications. In all
applications of longevity under this Agreement, the ability of the Employees shall mean the
qualifications and ability of an Employee to perform the required work with minimal training,
Position selections shall be subject to the grievance and arbifration procedure. Where
qualifications and ability are equal, longevity shall be the determining factor.

Article 16 - Hours of Work and Overtime

16.1 Classification of Employees

a. Managerial Group — An employee occupying a position classified in this group is
not entitled to overtime cormpensation or compensatory leave. Employees in this
group shall receive an additional five days of time off with pay or compensation to
be earned at the rate of one-half day per month not to exceed five days in a twelve
month period. Any unused portion of the time off with pay may be converted at the
end of the twelve month period to a lump sum commensurate w1th the employee’s
daily equivalent of pay as of June 30%,

b. Administrative, Professional or Supervisory Group — An employes occupying a

position classified in this group is not entitled to overtime compensation. For time
worked outside of the employee’s normal hours of work, he or she is entitled to

13
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take the amount of equal compensatory time off as approved by the employee’s
Department Head.

c. Labor and Maintenance Group — An employee in this group shall be compensated
at time and one-balf times his or her regular hourly rate for hours worked in excess
of forty (40) in a payroll week but only when said overtime is authotized by the
appiopriate Department Head.

d. Clerical Group — An employee in this group shall be compensated at the straight
- .time hourly rate for his or her position which corresponds to his or her Pay Step
Rate for hours worked in excess of thirty-five (35) hours per week, but less than
forty (40) only when said overtime is authorized by the proper Depattment Head.
Authorized overtime in excess of forty (40) hours shall be paid at one and one-half
times the employee’s equivalent hourly rate.

. Regular Part-time Employees as defined in Article 2— shall be compensated at their
hourly rate for up to forty (40) hours in a payroll week, and except for employees
in the Managerial group, and employees in the Administrative, Professional and
Supervisoty Group, when authorized to work in excess of forty (40} howrs shall be
paid at the rate of time and one-half their hourly rate for said hours worked..

162 All howly employees (Labor and Maintenance Group, Clerical Group) shall provide for
one (1) fifteen (15) minute break within every four homs of work.

163  All overtime hours shall be assigned on a fair and equitable basis among bargaining unit
members in the sawe department.

16.4 Calculation of Overtime: The parties agree that for employees who are eligible for overtime,

that vacation, sick, and personal leave are considered “honrs worked” for the purposes of
calculating overtime over forty (40) hours.

16.5 Call Back Pay: An eligible employee who has completed his or her normal work day and
who is thereafter recalled by the supervisor prior fo the start of their next shift shall receive a

mininmum of three (3) hours pay for such authorized call back at one and one half times the
employee’s equivalent hourly rate.

Article 17 - Compensatery Time
17.1  All employees in the Administrative, Professional or Supervisory Group who do not

Teceive monetary reimbursement for hours worked beyond normal work hours per week shall

instead receive compensatory time off from work equal to time and one half (1%%) their regular rate
of pay.

17.2 All non-exempt employees covered by the Agreement who can receive monetary
reimbursement for hours worked beyond their normal schedule (Labor and Maintenance Group,
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Clerical Group) shall be given the option to receive compensatory time off from work equal to
time and one half {134) their regular rafe of pay or monetary reimbursement.

173 Compensatory tirae may be accrued up to a maximum of forty (40) hours.

174  When compensafory time is taken, it may be at the request of the employee with approval
by the supervisor. Compensatory time may be taken in howly increments.

17.5 It shall be the responsibility of the employee to maintain individual records of
compensatory hours and submit the information to his/her supervisor. Each Department shall

maintain a list of department employees who are currently owed compensatory titme and the
number of hours of compensatory time owed,

Article 18 - Temperature Clause

18,1 Working Conditions: Except in the cases of emergency, when the temperature becomes
oppressive, either excessively hot or cold, the continuance of work for the duration of the shift
shall be at the discretion of the Department Head after consultation with the Town Manager.
Should the Department Head order the suspension of work for the remainder of the shift, the
employees 50 relieved shall be paid straight time rates to the end of the shift. However, the
Department Head may reassign the employees to areas where the heat or cold is not so oppressive
as to warraot consideration of relief from oppressive work conditions.,

18.2 The parties agree to develop a list of essential and non-essential personnel in the bargaining
unit and further agree that non-essential personnel shall not be required to report to work when
there is a ban on all travel declared in Barnstable County by the Governor and/or in the event the
Town Manager deems it unsafe to travel to Town Offices.

Axticle 19 — Paid Holidays

19.1 - The following days shall be considered paid holidays:

New Yeat’s Day Labor Day

Martin Luther King Day Columbus Day
President’s Day Veteran’s Day

Patriot’s Day Thanksgiving
Memorial Day Day after Thanksgiving
Independence Day Christmas

192 Holidays falling on a Sunday are celebrated the following Monday. Holidays falling on
Saturday are celebrated on the proceeding Friday. If an overtime ehglble employee is required to
work on a holiday, (s)he will be paid at time and a half.

19.3  Employees shall be entitled to these designated Holidays on the following terms:
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(a) Holiday hours ate equal to the employee’s normal work hours per day.

(b) If paid on an hourly basis, Employees shall receive one day’s pay at said employee’s
regular rate of pay based on the number of hours that employee would have been
scheduled to work on the day in which the designated Holiday fell.

(c) Holiday hours ate considered hours worked for purposes of computing overtime pay.

(d) Transfer Station Employees: The parties agree that Transfer Station employees who are
scheduled to work on one of the above listed holidays shall be paid at arate of time and
oue half for the holiday worked. Employees are also entitled to a day off with pay to
be utilized within thirty (30} days in which the holiday falls, "

() Transfer Station Employees: The parties agree that when a holiday falls on an :
employee’s regular day off, the employee is given a day off to be utilized within thirty
{30) days of when the holiday falls,

B

194 When a Holiday falls during an employee’s vacation time, he/she shall not be charged
vacation time for said Holiday.

Article 20 - Vacation Leave

20,1  Accrual tates are based on the employees’ hire/anniversary date:

(a) All benefit eligible employees with less than five (5) years of service covered under
this agreement shall accrue vacation leave at .833 days per month of service, equaling
10 vacation days per year. )

(b} All benefit cligible employees covered under this agreement with mote than five'(5)
years but fewer than ten (10) years of service shall acorue vacation leave at 1.25 days
per month of setvice, equaling 15 vacation days per year.

(¢) All benefit eligible employees covered under this agreement with more than ten (10)
but fewer than fifteen (15) years of service shall acerne vacation leave at 1.66 days per
month of service, equaling 20 vacation days per year.

(d) Effective July 1, 2017, all benefit-eligible employees with more than fifteen (15) years
of service covered under this agreement shall accrue vacation leave at 2.09 days per
month of service, equaling 25 vacation days per year.

{e) All Association members employed as of May 1, 2013 who currently receive twenty-
five (25) vacation days per year will continue to receive 25 vacation days per year.

20.2  Regular part time employees accrue and earn vacation leave on a prorated basis,

203 Vacation leave may be taken at any time during the year, subject to the limitations set forth
in the preceding paragraphs, with the apptoval of the employee’s Department Head. All vacation
tequests shall be approved or denied as soon as possible, but within 10 days of when the
Department Head receives the request. Multiple requests for the same vacation week shall be :
resolved on the basis of seniority and all vacation scheduling is subject to the approval of the ’
Department Head. Any vacation denial must be supporied by a valid business reason. A senior

employee, however, may not bump a junior employee who has prior approval of the same vacation
week(s). '
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An employee may use vacation leave prior to accrual with the approval of the employee’s
immediate Supervisor and Departmént Head. However, the parties agree that in the event an

employee separates from employment and “owes” the Town vacation time, the Town may recoup
this amount in the employee’s final pay check,

20.4 Upon termination of employment, other than discharge for cause, the employee shall be
paid for cutrent acctued vacation, including the month in which the employment is terminated,

20.5 Upon the death of an employee who is eligible for vacation, payment entitlement for
vacation earned but not faken shall be made to the estate of the deceased.

20.6 BEffective June 30, 2019, employees shall only be allowed to “carry over” a maximum of ten
(10) total vacation days into the next Fiscal year which begins on July 1.

20.7 In the event an employee is absent for a period of more than six (6) months, he/she shall cease
to accrue vacation under this Article.

Article 21 — Personal Leave

A full-time employee in continucus service shall be eligible to receive two {2) Personal days with
pay per each fiscal year. One (1) Personal Day with pay per each fiscal year shall be granted to
regular pari-time employees. A Personal Day may be taken only with the approval of the

employee’s Department Head. Personal Days may be taken in hourly increments. Personal Days
are non-cumulative,

Article 22 — Sick Leave

The following shall govern sick leave for regular full-time benefit eligible employees in continuous

service with the Town. Regular part-time employees shall receive sick leave pay on a
proportionate basis.

22.1  An employee in continuous employment shall be allowed 15 days sick leave within each

fiscal year, or shall accrue one and one quarter days for each month. Sick Leave may be taken in
howrly increments.

222  Anemployee in continuous employment shall anmually be credited with the unused portion
of sick leave granted under subsection 22.1 np to a maximum of 160 days.

223  When necessary, sick leave may be used by an employee to take care of an ill mersber of
their immediate family, domestic relationship or houschold, subject to the same provisions as in
section 22.1 above. Immediate family shall consist of mother, father, brother, sister, spouse,
partner, child, grandparents, grandchildren, father-in-law, mother-in-law, brother-in-law, sister-in-
law, foster, step and/or adopted children,

224  Sick leave may be used for healthcare appointments with approval of the employee’s
Department Head.
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22.5 _ Paymenis made under the provisions of this section to an employee who is receiving
Workmen’s Compensation payments shall be limited to the difference between the amount paid in
Workmen’s Compensation and the employee’s regular rate. These payments which are to be made

by the Town shall continue for not more than. six months unless extended beyond that period by
the Town Manager.

22.6  Upon death, retirement, or voluntaty resigoation, payment shall be made of twenty-five
(25) percent of accumulated sick leave. Additionally, the retiring or resigning benefits eligible
employee shall be allowed to donate to the Sick Leave Bank twenty-five (25) percent of his or her
remaining sick leave. Employees hired after May 1, 2013 shall not be paid for their accumulated
and unused sick time upon their death, retirement or voluntary separation of service.

22.7 Employees who have reached the maximum of one hundred sixty (160) days accumulation
and who have not used any sick leave duting a six-month period ending either December 31 or
June 30 shall be entitled to convert two days of sick leave (2/10 of the employee’s biweekly pay)
to a sum commensurate with the employee’s regular rate of pay.

22.8  Anemployee shall earn one (1) additional personal leave day for each six (6) month period
where no sick leave is nsed. This would allow for a maximum of four (4) personal leave days in
a fiscal year to be used within six (6) month of being earned. The eaming of these additional days
will be based upon calendar year (i.e. January 1% — Fune 30™ and July 1* through December 31,

22.9  Asigned doctors’ note may be requested upon absence of more than three (3) consecutive
days or if & significant pattern has been identified.

22,10 Employees who have been wamned that their sick leave use has created a pattern of abuse
may be disciplined upon continued abuse of sick leave. Patterns of abuse may consist of, but are

not limited to, single day absences before or after regularly scheduled days off, weekends and/or
holidays.

22.11 Employees timesheets shall accurately note any leave related to illuess as sick leave.
Article 23 ~ Sick Leave Bank

23.1 By completing an Employee Sick Leave Bank Donation Form, an employee may elect to
contribute two of his/her petsonal sick leave days on July 1 of each fiscal year info a Sick Leave
Bank to be administered by a committee made up of four (4) merabers. The Sick Bank Commitiee
shall consist of two (2) participating members of the bargaining unit who contribute to the Sick
Leave Bank and two (2) non-CMEA. employees appointed by the Town Manager. Each member
of the committee is appointed for a period of two (2) years or until a successor is appointed. The
Human Resource Director or his/her designee shall setve as an ex-officio membet and shall be
responsible for maintaining the records for the Committee. The Committee shall appoint its own
Chairperson and may by majority vote recommend replacement of a member. The Sick Bank
Committee may meet during regular work hours to conduct business as necessary without loss of
pay. If the Sick Leave Bank Committee should reach “stalemate™ or impasse with respect to a
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Committee vote, one of the CMEA. SLB participating members shall be randomly selected to vote
to break the impasse, :

232 At any time with written notice an Employee may elect to withdraw from the Sick Leave
Bank, howevet, all hours contributed to date shall remain in the Sick Leave Bank.

23.3  Association Employees covered by this collective bargaining agreement, who earn Sick
Leave credits and have been employed for six (6) months or more in a permanent status, are eligible
to participate in the Sick Leave Bank. For employses with work week schedules less than full
fime, the days contributed and used shall be calculated on a pro rata basis.

23.4  An employee who has exhausted or expected to exhanst all of his/her accumulated Sick
Leave and who has completed the probationary period, can make written application stating reason
along with a physician’s certificate while maintaining HIPAA regulations to the Human Resources
Director for confirmation of eligibility and refertal to the Sick Bank Committee for the use of sick
bank days in the case of a serious long-term illness. However, only employees who have actively
contributed to the bank shall be eligible to draw from the barlk.

23.5 A majority vote of the Sick Bank Committee shall be necessary for the granting of Sick
Leave Bank days, and in making its decision, the Sick Bank Committes shall review the
employee’s length of service, prior sick leave records, and facts swmrounding the request.
Increments of thixty (30) days may be awarded by the Sick Bank Committee.

23.6 The Town shall maintain up-to-date records of allocations to and from the Sick Bank,
which shall be made available to the Sick Bank Committes. The Town and the CMEA shall work

jointly establish full accounting of the Sick Leave Bank on or before January 1, 2020 as of March
10, 2020,

23.7 CMEA agrecs to jointly update and create Sick Leave Bank criteria with the Town that will
become part of the collective bargaining agreement within thirty (30) days following ratification.

Article 24 — Worker’s Compensation
24.1 The Town shall provide Workmen's Compensation insurance for all Employees covered
by the Agreement. The employment rights for Employees on Worker’s Compensation shall be in
accordance with M.G.L. Chapter 152 & 75A. Employment rights for Employees who receive

lump sutn settlements shall be in. accordance with M.G.L. Chapter 152 & 48, and all other General
Laws and regulations relative thereto.

Article 25 — Bereavement Leave

25.1 Bereavement leave is intended to give ermployees time to arrange and attend services and
attend to personal and family matiers.

25.2 Bereavement Leave permits eligible employees to take time off from work with regular
pay for up to five (5) business days for the pmrpose of bereavement of immediate family members.

A
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Immediate family shall consist of mother, father, brother, sister, spouse, domestic partner, and
child, including step and/or adopted children living in the immediate household.

253 Bereavement Leave permits eligible employees to take time off from work with. regular
pay for up to three (3) business days for the purpose of bereavement of grandpatents,
grandchildren, father-in-law, mother-in-law, brother-in-law, sister-in-law.

25.4 Regular part-time employees may receive Bercavement Leave on a basis proportional to
the number of regularly scheduled hours of work.

Article 26 — Family and Medical Leave Act

In accordance with the Federal Law, all eligible employees are entitled to take up to twelve (12)

weeks of time from work during a twelve (12) month period of time under the Family and Medical
Leave Act,

Article 27 — Jary Duty, Leave of Absence

27.1 Jury Duty

An employee called for jury duty shall be paid by the Town in full for regular working schedule.
The Town will not reimburse travel expenses.

272 Leave of Absence

Leave without pay to enable an employee to resolve a pressing personal sifuation may be granted
with the approval of the Town Manager. During a Leave of Absence without pay, an Employee
shall not accummlate vacation leave, sick leave or longevity credits. All other employee rights &

privileges continue. ‘

273 Military Leave

Employees shall be granted military leave in accordance with the provisions of General Laws,
Chapter 33, Section 59.

Arxticle 28 — Boofs and Uniforms

28.1  The Town will reirnburse members of the Labor and Maintenance Group up to $150 per

year for work boot and that employees of the Labor and Maintenance Group are required to wear
said boots on duty,

282  The Town shall antmally provide seasonal appropriate uniforms (long pants) for the

Labot and Maintenance Group employees required to wear long pants and such employees shall
be required to wear long pants procured by the Town.
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Axticle 29 — Mileage Reimbursement for Town Business

29.1 Employees shall be paid a mileage allowance for the authorized use of a personal mofor
vehicle on Town business at the rate prescribed by the Internal Revenue Service.

Article 30 — Group Medical Insurance & Benefits

30.1 For all employees hired prior to May 1, 2013 the Town’s share of the premiums for any non-

voluntary group medical insurance benefits shall be 70%, and the employee’s share of the cost of said
premium shall be 30%,

30.2 — For all employees hired after May 1, 2013 the Town’s share of the premiums for any non-
voluntary gtoup medical insurance benefits shall be 65%, and the employee’s share of the cost of said
premivm shatl be 35%,

Article 31 — Employee Personnel Files

31.1 'No material originating from and/or prepared by the Town relating to an employee’s
conduct, service, character or personality shall be placed in the employee’s personnel file unless
the employee has had the opportunity to read the material, This same requirement shall apply to
material originating from a source other than the Town concerning the conduct, service, character
or personality of an employee except where said personnel record includes information of a
personal nature about a person other than the employee and disclosure of the information would
constitute a clearly unwarranted invasion of such other person’s privacy. This will be interpreted
in accordance with applicable MGL Chapter 149, Section 52C.

312  In the event of a public request for information in the personnel file, that employee will be
notified of such request.

31.3  Any employee, upon request to review histher personnel record, may do so, at a mutually
convenient time, in the presence of the Town Manager, or their designee, within 5 business days
of original request and not be subject to limitation on number of requesty. -

Article 32 ~ Direct Deposit

32.1 Direct Deposit - Effective July 1, 2013 - all employees shall participate in Town’s
Automatic Deposit program for paychecks.

Article 33 - Drug and Alcohol
33.1  Employees may not report for work or stay at work while impaired.

332 If, after the Town complefes a proper investigation, determines an individual was impaired

at work, in the first instance, he or she will be referred to the Employee Assistance Program and
issued a treatment plax.
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333 If the Employee does not comply with the treatment plan and/or comes to work again
impaired, he ot she shall be subject to progressive discipline up to and including discharge.

Article 34 — Temporary Workioad

In the event of a vacancy in a position or the absence of another Association member from their
position of over thirty (30) days, which an Association member believes has created a significant
increase in that Association member’s workload as the result of the vacancy or absence, the
Association member may notify the Human Resources Department in writing requesting an
opportunity to discuss/meet a temporary increase in pay to reflect the increased workload on a
tempotary basis limited to the duration of the vacancy or absence. The decision o grant any
temporary pay increase, as well as the amount and duration of any temporary increase in pay is
within the Town’s sole discretion and is not subject to the Article 10, Grisvance and Arbifration

Procedures. Any temporary pay increase granted shall be retroactive to the first date of
assignment.

Article 35— Appeal of Classification for Existing Employees

Effective July 1, 2020, an employee who seeks a reclassification shall request such reclassification
in writing to the Human Resources Director, The request shall also be filed with the Uhion.

Such request must outline the employee’s existing job description and any and all additional duties,
which may have been assigned to the employee utilizing the attached Appendix E “Request for
Position Re-Classification.” The parties acknowledge that fechnology changes, which do not
result in additional duties, shall not be a valid basis for reclassification. The Human Resources
Director may conduct a desk audit if necessary and may provide additional relevant information.

The Town Manager agrees to review the information provided and may interview the employee
and the employee’s supervisor, Division or Department Head regarding the request. The Town
Manager will conduct a full analysis and within 30 days of the submission of all information, the
Town Manager shall make a decision in writing regarding the proposed reclassification.

The decision of the Town Manager is final and not grievable or subject to the parties® grievance
and arbitration provision. However, the parties agree that an employee may request a meeting

with the Town Manager in the event he/she denies the request. The Town Manager agtees to have
said meeting, if requested.

In the event a reclassification is awarded by the Town Manager, the parties agree that the monies

necessary to fund such request shall be budgeted for the following fiscal year, and if funds are
" available, will take effect on July 1. However, in the event there is existing adequate funding
within the Departments current fiscal year budget, the reclassification will take effect upon
approval, However, there shall be no retroactivity.

All reclassification requests must be filed by September 30 in order to be considered for an upgrade
for the next fiscal year. (see Appendix E “Reclassification Request Form” as separate aitachment),
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Article 36 — New Hires
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36.1 Each newly hired employee is without job security for the first six (6) months of service and :
may be discharged at any time for any reason during this probationary period at the Town’s sole i
discretion without a hearing and without recourse through the grievance and arbitration provisions
of this Agreement. The Town may extend this probationary petiod for up to a maximum period
of nine (9) months with a review performed midway through the first six (6) months of probation. 2o
Upon completion of an employee’s probationary period, the Town may remove an employee for
just cause.

I

36.2 In the event an existing employee is promoted or takes a lateral move to a different position

within the bargaining unit, the first three (3) months in that promotional/lateral position shall be

considered a trial period during which the Town can assess the performance of the employee in

the new position and at its sole discretion determine whether the employee shall continue in that

position. The Trial Period in a promoted/lateral position will last no longer than 3 months, Said ;
determination shall be made without recourse to the employee and/or the Association through the i
Grievance and Arbitration Provisions of this Agreement. In the event that the Town determines
that a bargaining unit member making a lateral move is unable to satisfy the Town’s performance P
standards, the member shall have the opportunity to return to his/ber prior position, following the

Town’s defermination, if the prior position is vacant.

36.3 An employee who is promoted or takes a lateral move to a different position within the

bargaining unit shall be permitted to veluntarily move back fo his/her previous position within the

bargaining unit within the first thirty (30) days of the appointment should he/she so elect provided
said position is vacant.

Article 37 - Duration

37.1 This agreement shall be effective frorﬁ July 1, 2018 through June 30, 2021 and shall continue in
full force and effect uatil superseded by a new contract,

1on Town of Chatham .
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. APPENDIX A

The Town recognizes the Association as the sole and exclusive bargaining unit for all of the
regular, full-time and part-time, professional and nonprofessional employees as follows:

Recognized Positions in the CMEA

Community Development:

e & 8 B % & @

Building Commissioner

Local Building Inspector
Central Permitting Cootdinator
Electrical Inspector

Office Manager

Principal Planner

Secretary

Council on Aging

QOutreach Coordinator

Program and Communications Cootdinator
Receptionist

Secretary

Finance Department.

s ¢ & % a ¢ &+ B

L ]

Accounting Clerk

Assessor

Deputy Assessor

Assessing Clerk

Channel 18 Media Coordinator

Channel 18 Assistant Media Coordinator
IT Manager

‘Treasurer/Collector

Assistant Treasurer/Collector
Collections Asgsistant

Natural Resources/Health

4 & »= o @& & & & = ¥

Conservation Agent

Assistant Conservation Agent/North Beach Manager |

Conservation Secretary

Director of Coastal Resources

Shellfish Constable

Assistant Shellfish Constable

Health Agent

Health Secretary

Harbormaster

Deputy Harbormaster

Assistant Harbormaster/Office Manager
Mooring Manager

Principal Projects and Operations

GIS Coordinaior
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Public Works

2 & 8 ¥ B & & & B & 0 B &+ s @

Recreation

a = = » 9

Town Clerk

Administrative Assistant

Water & Sewer Secretary

Custodian

Lead Custodian

Facilities Foreman

Facilities Technician

Highway Division Foreman

Highway Division Special Equipment Operator
Highway Division Senior Equipment Operator/Mechanic
Highway Division Seniot Laborer

Parks Foreman

Patks Laborer/Groundsworker

Transfer Station Foreman :
Transfer Station Special Equipment Operator
Transfer Station/Highway Laborer

Transfer Station Gate & Scale Attendant

Administrative Assistant
Building Supervisor
Recreation Coordinatot
Recreation Program Supervisor
Youth Services Administrator

Town Clerk
Assistant Town Clerk
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APPENDIX B Employee Benefits

Group Health Insurance

Group Dental nsurance

Basic Life Insurance

Vohmtary Eye Care Insurance

Voluntary Supplemental Life Insurance
Voluntary 457(B) Deferred Compensation Plan
Employee Assistance Program

Health Care Flexible Spending Account
Dependent Care Flexibie Spending Account
Sick Bank

Paid Sick Leave

Paid Vacation Leave

Family Medical Leave Act

Bereavement Leave

Leave of Absence

Military Leave of Absence

Jury Duty Leave of Absence

Educational Assistance
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Appendix C

Tewn of Chatham
Campensatien Schedls for CMEA Empioyees, new charl
effecliva 7-1-18

Blwee kiy

1

Pay Slep Step Step Step Stap Step Step Step Step =
des {Hrs, Worked|  Rate 1 2 3 4 B [ 7 5 [
annual {107,885.60 11057280 11336000 116,188.80 {19,00000 12269600 125,091.20 12821668 13149228

1 B blwkly | 4,148.60 425280 436000 446080 458000 460600 481120 483137 506740
hity 51,87 53,16 §4.50 55,06 £7.28 58,10 6B 14 61.64 $3.22
annual | 100401.60 102,897.60 10543520 108,097.50 11076000 113,508,500 41639680 112,308.80 12208320

14 80 Blwkly | 388160 3957.80 405520 4,157.60 428000 436080 447680 458880 470320
hrly 48.27 49.47 5,69 51,87 5338 £4.62 5694 5138 5078
snpust | 99,371,20 9568000 98,113.6C 100,547,20 103,043.20 10582240 10826400 170,888,80 113786.20

14 20 bhwidy | 3,691.20 368000 377350 386720 396020 406240 416900 420880 437520 EO-
ity 44.89 4800 4717 48.34 49.54 50.78 52.06 §3.36 £4.68 Pog
anmual | 876U2B0 BUORAO0 0127040 9343080 O5SBA00 67,80080 0074360 10318880 10572640 -

12 80 biwkly 1 337280 342400 351040 359380 568800 838088 Q87360 396380 466640
htly 4214 42,80 43,08 44,92 48.18 42,96 4842 48.81 56.83 o
armuzl | BOBOBBO BZEBOABD 8485400 H7,02720 B9,168.60 91,39520 9370400 US03360 9844788 H

1t 80 biwkly | 3,00000 348480 326400 93,34720 342060 351520 380400 389380 376646 -
hity 38,05 3581 40,80 41,84 4247 43,94 45,05 48,17 41323 :
wnnuat | 7515040 7708480 78,835.00 8093280 6235040 8503040 87,16360 88,335400 01,68240 :

16 80 biwkly | 289040 255480 300600 311280 3,18040 327040 335350 343800 362240 -
iy 36818 37.08 3198 30.94 39,88 40.88 41.02 4295 44.03
anoual | 6995040 7169800 7342400 76,28600 7V7,48830 7o06080 B105760 8311680 B5,156.20 £

8 80 blwkiy | 260040 275600 282400 280800 290880 3,040.80 311780  3,186B60 327520
ey 33543 34.45 35,30 36,20 141 38.04 38.97 39.98 40.94

80 anntlal | 6504160 86,543.20 86,307.20 7005440 71,780.80 T3,569.60 7542080 77,202.80 7924800

[ Blawkly | 260180 258320 262720 280440 276080 287940 280080 297280 304800 :
hirky .27 3204 3284 33,88 34,64 36.57 36.26 37.16 38,10 :
snnual | 60548.80 6498400 ©3523,20 8546720 66,768.00 6345280 70,958.40 7180480 73,73600

1 BO bi-wkly | 232080 2,384.00 244320 250720 250800 283280 280840 276480 283600 :
hdy 2041 28,89 30,59 31,34 3210 32,91 31,7 34.86 3545 . H

80 amnuat | 58,284.80 &£7.861.01 HB,10728 B0S2T.Y9 6210647 6360073 6588605 6685075 8B551.56 -
[ blawkly | 2168580 221735 227358 233184 2880087 244982 253448 257153 253860
70 annual | 48,240,20 5044463 51,718.87 53049.32 54342729 5572895 5785804 68,502,28 59,38244
biwkly | 188420 194098 190049 204036 208008 214342 221766 226000 230702
hriy 27.08 27,12 28,42 23.18 29.95 20.62 3162 32.14 32.08
50 anmumt | 6233780 4388480 6HOIED0 5638880 6776160 5921760 6O736.00 62,23380 63,772.80
5 bhwhly | 201280 208480 211600 216880 222160 277780 233600 239360 246280
70 annual | 4579120 46874.20 4613000 4534020 5054140 5181640 6314400 B54,4544D 5580120
blwkdy | 176120 1808670 185150 1,897.70 194380 1802890 204400  2.08440 234820
htly 25.16 25.84 2645 27.44 2771 28,47 28.20 25,92 30,66 :
B0 epnusk | 4869280 40,820.00 5120860 5238520 63,747.20 5507840 5649280 5790720 65,300.80 o
4 bhwkly | 187280 192000 496850 201820 200720  2,91840 217280 222720 228080 Lo
re appual | 4280820 4386000 4480840 ASB4580 47,0208C 48,19380 4943120 5065880 51,806.20
blawhly | 1,838,70 1580.00 472340 4,783,830 180880 485360 190420 104880 1898570 PR
hrly 23,41 2480 2452 2518 25,64 26,48 27.16 27,84 28.51 P
1] annial 1 46,302.40 46,425:50 4151120 4877600 4998240 5133440 5249820 5383040 5518240 R
3 piwlly 1 74240 178560 189120 187600 492040  1,37440 201920  Z07040 212240
70 annual | 3883860 4062240 4185980 42570.00 43,73460 44317.80 45936.80 4710160 48,284.60
nhwily | 152480 4,56240 160230 164150 168210 1J2780 175680 181180 186710 :
briy 21.18 22,52 2248 2548 24,03 2468 b 2B.24 26,88 26,83
1] annuat | 4214080 4348080 4426240 4538560 46,508.80 47,673.80 A0R0000 EOOB56C 6136620
2 biwkly § 182080 168080 470240 174580 178660 183360 188000 192560 197520
70 annual | 368573.20 3778320 3B7RR60 3971240 ANAYSZ20 4171440 4277000 43807.40 44,935.80 *
blwkiy | 141820 145320 148960 52740 4,86620 180440 164500 185480 472030 Dol
hriy 2026 20.76 2128 21.82 2238 2292 23,60 24.07 24,89
80 anpual | 39,§67.20 40,6480 4118400 42,20020 4024320 4434560 4548980 4653200  47,73600 o
4 : bhwidy | 156720 1,544.80 158400 152320 158328 470580 474080 479200  1,836.40
78 anhual | 34,286,B0 3514420 3605600 86,92780 37,837.80 3980240 3980340 40768.00 44,769.00
biwkly | -1,318.86 135170 138600 142030 145530 140240 153090  1,56400 460650
farly 18.84 49,31 19,80 20,28 20.79 2132 211,87 2240 2298 :
Note;  Raegular part tims amployess are alse compensaled al hese howly rtes,
Seasonal and temporary empleyees are compensaied on separate scheadues,




Town of Chatham
Compensation Scheduls for CMEA Employses,

effective 7-1-18
Grades  Biweekly | vay Step 1 Step 2 Step & Step 4 Step & Stap 6 Step 7 Step &
Hyrs. Worked | Rate
Anntal | 103,064.00 } 106,865.20 108,804.80 911,633.680 11454580 117,418.00 120,203,20 12265760
9 80 bi-wkly 3964.00 4075.20 4184.80 4293.60 4405.60 4516.00 4623.20 4717.60
hrly 49,55 50.94 52.31 53.67 55.07 56.48 57.79 88.97
Annual § 9041760 9293440 95481.20 ©07,056.00 400,4B4.80 10300460 10849760 107.619.20
g 80 Bl-awkly | 347780 3574.40 367120 3768.00 3864.80 3961.60 4057.60 413820
hrly 43.47 44,68 45.89 47.10 48,31 44,62 50,72 51,74
Annual | 8484320 8721440 89,52320 91,8B54.40 8501440 DB6636.80 $9,0608.00 100,921.60
T 8O bi-wkly 3763.20 3354.40 3443.20 3634.40 3664.40 3716.80 3808.00 38B1.60
hrly 4078 41.93 43.04 4418 45,68 48.48 47.80 48.52
Annual | 67,204.80 69,138.20 70,948.80 7284160 7475520 76,107.20 78,478.40 B0,100.80
] a0 bi-wkly 2584.80 2638.20 2728.80 2801.80 2875.20 2927.20 306.40 3080.80
hely 32.31 33.24 34.11 35,02 36.94 36.59 37,73 38.61
Annual | 64684.00 6839360 68,18240 6897420 T71,780.80 73,560.60 7542088 77,10660
5 50 blwkly 2484 .00 2553,80 2822.40 2691.20 2760.80 2628.60 280080 2866.60
hiy 31.05 31,82 32.78 33.64 34.61 36.37 36.28 3707
Annual | 66,180.80 &7,761,60 50,360,80 B£0,860,80 6242080 63,980.80 65561.60 6685120
q 80 blwkly | 2160.80 222160 2280,80 2340,80 2400,80 2464,80 2521.60 25871.20
70 bi-wkly 1890.70 1943.50 1895.70 2048.20 2100.70 2153.20 22068.40 224980
hirly 27.01 21.77 28.51 29.26 30.01 3076 31.62 32.14
Annual | 4777760 49,12060 50,502.40 51,720.60 53,081.80 54,392.00 55764,80 58,867.20
3 a0 bi-wkily 1837.60 1889.50 1942.40 1989.60 2041.60 2092.00 2144.80 2187.20
70 bi-wkly 1607.90 1853.40 1659.6¢ 1740.90¢ 1786.40 1830.50 1878.70 1813.80
firly 22.97 2362 24.28 24.87 26,62 26,18 26.81 27,94
Annual 1 41,163.20 4228660 4343040 4461600 45739.20 4690400 4800640 48984.00
2 60 bi-wkly 15683.20 1628.60 1670.40 4716.00 1758.20 1864.00 1846.40 1884.00
70 bl-wkly | 1385.30 1422.40 1461.60 1601.60 1638.30 1678.50 1615.60 1648.50
hrly 19.78 20,32 20.88 21,45 21,89 22.56 23.08 23,65
Annual | 3484000 35796.80 3571200 37,668.80 38,64640 3080320 4062240 4141280
4 40 bi-wihdy 1340.00 1378.80 140200 144880 148640 1623.20 1562.40 158280
70 biswkly 17260 1204.70 1235.60 1267.70 1300.60 1332.80 136710 139370
hrly 16,75 17,21 17.68 18.41 18.58 18.94 19,53 18.91
Note: Regular parttime employees e also compensatad at thess houily rates.
Seasonal and emporary employees are compensated on separate schedules.

Issued June 1, 2013
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CMEA COMPENSATION NEW SCHEDULE

EFFECTIVE 07-01-2013

Blweekiyl] Pay Step Step Step Step Slep Step Step Siep Stop
{Grades Hre Worke] Rate 1 2 3 4 ] & T ] 3
annual §110,633.20 11346560 116,255.20 119,142.40 $232,116,60 125,216.00 178,273,60 13147660 134,846.40
1 by bboddy | 425520 436160 447120 458240 485580 481500 433350 505660 518644
hiy E3,49 B4.52 85,B% §7,28 88,74 60,20 51,87 §3.21 44.83
ennuel {102,960.00 10551840 10811840 110,864,00 113,585.80 116,500,380 11937170 122,345.60 12540320
14 a blwkly | 396000 405840 415840 426400 4366.80 4,480.80 459130 470560 482330
Rirly 43.50 5073 598 5330 6489 £86.01 87,38 §8.62 60,20
anntal | 9574240 9811360 100,609.60 103,105.60 10566400 108,305,60 111,63640 11381760 11664640
1t 80 | biwidy | 359240 377280 586060 8565.60 4084.00 A1E560 427040 4377.60 248540
hrly 46,03 AT 3T 4837 49.57 5080 5287 £33 54,72 5508
annud | A%939,20 9429100 360000 9582550 99,342.40 5044730 FOR.232.00 10583040 105,430.4Ui
12 o0 | blwhiy [ 3459.20 351126 360000 366560 3768240 346720 387200 407040  4,17G.40
iy 41,24 43.89 4340 46,57 47.28 43,34 49.85 50.88 5213
annual | 82,867.20 B4926.40 97,0720 8325280 9143680 S3,724.30 8609600 BE4E6.00 10056320
11 80 blwidy | 318720 326640 334720 343280 351680 3,604.80 3686400 328800  3,6803.20
tirty 33,84 40.8% 41.84 A2.91 43,85 - 4508 48,20 47,38 48,64
annual | 77,064,060 79,0680.80 B0953.60 B299200 8507200 B7393,60 83,413,20 B51624.00 59,912.00
18 80 thwhly | 256400 3,090.80 314360 339290 327200 33560 243520 352400 3561200
) Rty 3T.05 38.01 18.82 33.80 40.90 4142 4299 44,06 4635
annual | 71,739.20 7348640 7529600 77,209,60 79,154,3¢ B107840 B3 1165F0 BS,23840 87131840
g 1] bladdy | 2,759.20 ZB2640 285600 296860 304480  3UIB40 Q09680  AZIB40 335840
hely 3448 36,33 24,20 T 38,66 38.88 3566 A58 41.98
80 anhual | 66,705,60 ©8,34B.80 7005440 7184520 7361120 7544160 7733440 TS268.80 8136560
] blwily | 256560 251880 LEB4S0 276320 283120 250160 297440 504E30 313560
haly b X 3286 33.68 4,64 3529 38.27 ATAS 38,44 39.07
anmzat | 6208800 63,5640 ESJAS,EC B6AS120 GAA7I.E0 7020000 7L94720 7371520 75,608.00
7 £ blawkly | 2,388.00 244480 250560 257L20 2E3360 270000 A767.20 2,83520 290800
hirly 19,85 3086 31.3% 3214 32.82 33.75 34.59 35.44 36,26
2 annual | 57,720.00 55,134.40 60,6120 617120 636B9.60 E5312.00 6757920 6855680 70,304.00
[ Glwhiy | 222000 2,27440 233120 235120 244950 251200 259920 263680 2,704.00
™ anng! | 5050548 31,742,860 59,034,80 54,593,80 S5, 72840 57,14800 S931.80 59,987,20 §61,516.00
Blwkly | 194250  1,89010 203980 209130 214340 2,18000 227430 2307320 2,365.00
heiy 2716 8,43 844 28.5% 30.62 31.40 32.4% 32,896 3160
a apmual | 53664.00 55057.60 5640960 5782400 59,238.40 60,736.00 6227520 6381440 6539520
§ blwitly | 206480 211760 215960 222400 277840 333600 2,39520 245440 351830
i anmual } 4685600 4817540 4935R40 S0S9500 5183360 53,4400 54,480,80 5583760 57.220.80
bhwidy | 1,80600 185230 189840 194600 193360 204400 209580 E14760 220080
hly 26,80 26.47 2742 27.09 23.48 2520 23,94 568 .44
ag aprual | 4584080 5116080 35252000 53,72640 5512000 5649280 5792800 5938400 E081920
4 bhwhly | 1,920,80  1,968,80 Z02000 206840 2320000 247280 222800 228400 2,339.20
TO aoneaf | 43,698,720 4479020 4535500 4701060 4823000 4943170 50,687.00 5196100 5321680
bi-widy | L680.7C 17220 1,76/50 180810 185504 190130 L4950 1956850 204680
iy 24.01 2464 2525 2583 26,60 2798 2788 28.85 25,24
80 annual | 46467.20 4761120 48,817.60 S0024.00 5125420 57,644.80 5803040 5520320 S6596.80
3 biwddy | 1,707.20 183420 197780 192400 197430 202480 207040 2,123.20 2,176.80
T annual | 40,658.80 4165980 4271540 43,7700 A4B44B0 45054.20 AT10L.60 4830180 4952230
blwidy { 1,562.80 160230 164200 168350 472430 1770 1,81160 1L857.80 490470
hily 22,34 2249 2347 2406 24.44 25,31 2554 16,54 2741
&) annusl | 43,222.40 4428320 45,305,60 4655040 47,69440 4BEEO0D FOIB00 5I,584.40 52,645.60
2 biwkly | 166240 1,703.20 174560 179040 183440 1,8BO.CC  1,920.00 197440 202560
¢ annual | 97.813,60 38,747.80 89,71240 40,731.60 4173260 4277000 438ELC0 44,917.60 46,082.40
bl-wkly | 1,454,60 348030 152740 1566,60 160310 164500 168700 L7760 477240
sty 278 2148 2138 22,38 283 21.50 2444 24,68 833
a8g apnual | 40,I85,60 41,184.00 42,22400 43,2B4.80 44,545.60 4346880 4665440 _47.777.60 4R.963.20
1 blawily | 1,545.60 LSB4E0 162400 1,568480 30580 174880 179440 1B3TED  1,883.0
76 | appual § 3516240 3603600 3694600 3787430 3580240 39,785.20 4082260 4180540 A2,542.80
Bwky | 1,35240 1,386,00 142100 1,456,79 1,492,40 153020 15M0a0  Lev sl 1647.80
hrly 49,32 19.8¢ 20,30 20,81 2132 .56 prid 1257 23.54
Hate: Regulsr part tme ara also camp d at thass hoarly mtes.
| Seatanal and lamporaly employass are compencated on saparate schadiias,
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Town of Chiatham
Compensation Schedule for CMEA Empiloyess,
sffective 7-1-19

Grades  Blweekly Pay Step 9 Step 2 Step 3 Step 4 Step s Step & Stap 7 Step 8
Hre. Worked] Rate
Annaal | 106,684.80 E 168,660.20 111,5674.20 114,483.20 117.45760 12041120 12326080 126777.60
9 B8O bi-wkiy 4064.80 4170.20 4201.20 A403.20 4517.80 46831.20 4740.80 4837 60
hrly 50.81 52.24 63.84 55.04 §6.47 £7.89 50,26 §0.47
Annual | 9272640 9530560 97,884.80 100,464.00 103,043.20 105,622.40 108,180.80 110.364.80
8 86 blwkly | 3566.40 3665.60 3784.80 38684.00 3063.20 4062 .49 4160.80 424480
hrly 44.58 45,82 47.06 48,30 49,54 50,78 52,01 53.06
Annual | 8700640 6944000 091,811.20 84,244.80 97427.20 09,091.20 1401,524.80 103,663.2C
7 B8O bi-wkly 3346.40 3440.00 3531.20 A624.80 3747.20 3811.20 3904.80 3683.20
hrly 41.83 43.00 4414 48,31 46.84 47.84 48.81 48,78
Annual | 68,91040 T0.807.20 7275840 74,602.80 7B668.80 7RA41.60 8047520 8213820
8 80 blawkly | 265640 272720 2798.40 2872.80 2948.80 3001.60 3085.20 3159.20
hriy 33.13 34.06 34.68 35.91 36.86 3162 38.68 38,49
Anpual | 86227.20 68,078.40 63,02060 71,760.00 73.611.20 7544160 7733440 7808150
§ 80 bi-wkly | 2847.20 2518,40 2689.60 2760.00 2831.20 2901.60 297440 3041.80
hriy 31,84 3273 33.62 34,50 36.39. 36.27 37.18 38.02
. Annuatf { 57,616.00 5923840 B0818.20 6242080 6402240 65803.20 6722560 68,556,680
4 a0 bi-wkly | 2246.00 2278,40 2338,20 2400.80 2462,40 2523.20 258560 2636.80
70 plswkly | 1939.00 18593.60 2046.80 2100.70 2154.60 2207.80 2282 40 2307.20
hriy 21.70 28.48 20,24 30.01 30,78 31,64 32.32 32,88
Annual | 49,004.80 58,377.60 §1,792.00 5304000 5443380 5578560 6717920 68,323.20
3 BO brwidy | 1884.80 1937.60 1952.00 2040.60 2093.60 2946,60 2189.20 2243,20
70 bi-wkly § 1649.20 1695.40 1743.00 1785.00 1831,90 1877.49 1924.30 1962.80
hriy 23.568 24,22 24.90 25,50 2617 26,82 27.49 26.04
Annual § 4220320 4334720 4453288 45760.00 466804.00 4811040 4923380 60,232.00
2 80 bi-wkly | 1623.26 1667.20 1712.8¢ 1760,.00 1804.00 1850.40 1893.60 1432.00
70 bilawkly 1420.30 1458.80 1488.70 1540.00 1578.50 1618.10 1656.20 4690.50
hyly 20.28 20,84 21.41 22.00 22.55 23.43 23.67 24.16
Annual 1 3573440 3671200 37,848.00 3862560 39824.00 40,62240 4186240 4247380
1 84 bi-wrkiy 1374.40 1412.00 144800 1485.60 1524.00 166240 1602 40 1633.60
70 bi-wkly | 1202.60 123550 1267.00 1299.90 4333.50 1367.10 140240 1429,40
hrly 17.18 17,66 18,10 14,67 19.08 18,53 20,03 20,42
Nole: Reguiar partime embtoyees are also compensated at these hourly rates.

Seasonal and temporacy employees are compensated on saparate schedules.

Issued June 1, 2013
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S [ end IEﬁ‘\pDrgry employees are cdmpan:at ¢ on Saparate schedufes.

Comp llon Schedule for CMEA Employees, new chart
affaclive ¥-1-20
Blwaekly | Pay Blep Step Step Step Step Step Step Slep Step
Grades | Hrs. Workedf Rafe 1 Z 3 4 5 & 7 ] L]
appual E113,963,20 118,872.80 119,74580 122,720.00 12517760 128960.80 13212180 1{3542880 138,831.60
1% ] bRwkly { 4,383.20 449280 4805480 472000 483780 486080 5,081.60 6,208.80 5341.50
hrly 54,78 56,18 51,67 53,00 60,47 54,04 63.52 8541 £6.27
anntal [ 406,680.20 108,680.00 11'1.363.29 114,492.00 11700000 4909526 122,048.80 7126008.40 128,188.00
14 13 biwkly | 407220 4,18000 428320 439200 450000 461520 4,726.80 4,848.40 4,96B.00
ity £9.99 52,28 £3.54 §4.80 56,28 87.69 5411 60,58 8210
annuat | 9861280 10108720 10382560 10620460 10882560 11155040 11435840 117,228.80 {20,140.80
kx] 80 biwkly § 9,782,80 880720 306660 408480 418560 420040 439040 450880  4,820.80
hrly 47.41 AB.5S £9.62 51.06 52,32 53.63 §4,98 56,56 57,78
annual | B2.643.20 9403600 08.460.00 8860600 109298.00 8265120 10637120 109012.80 11167520
12 80 blwkly | 358320 3816680 270800 3,79600 389600 351120 409120 4.192.80 4,295.20
hely 4454 48,24 46.35 4145 L1 ) 44 64 6L14 52.41 53,62
annual | 85,3632¢ 6746400 8964800 9193600 94,18240 €8,53280 GO,987.20 10144180 710400000
N ] blwikly | 3,283.20 326400 344800 353800 342240 S74280 3BOT.Z00 390460 400000
hrly 41.04 42.08 4318 44.20 45,28 46.41 47.69 48,77 0,00
annual | 79,37280 81432,00 03,387.20 B5480.00 Q762040 8581440 92,102.40 9436860 94,720,000
10 B blwkly | 3,05280 313200 326720 3,28B00 337040 345440 3,542.40 3,629.60 372000
hry 3816 38.45 40,08 1.1 4243 A58 44.28 4837 46.50
anncal | 73,881.60 768120 V758320 VB51B40 B1,53600 8351200 8551280 BYTH580 80,830.20
9 1] bBhwkly [ 284160 281120 298320 305840 3,336.00 321260 329280 3376406 345920
hily 36.52 38.38 37.28 3823 38,20 £0.56 * Ate AZ21 43.24
80 annuat | BB70240 7040800 7A185.20 T4008.40 T5RI600 777080 7966400 BIS4000 83,659.20
a blavkly | 284240 270800 77620 2,84640 291600 258800 308400  3,140.00 321920
hrly 33,03 33,85 34.89 36.58 36.45 37.538 3B.30 19.258 40,24
annuaf § 83,950,00 65478.40 6740080 6BA4400 7053280 7230080 V411048 7592000 V787520
7 [:1i] Bwkly | 246000 251840 258080 284800 271280 2,780,860 2,850.40 292000 298520
ity 30,75 31.48 3278 3340 R 34,78 36.53 36.50 3144
20 ennuai | 58,44640 6090240 6242080 6404326 6660320 B7.267.20 6968880 7081800 7240430
[ biwkly | 228640 234246 240080 246320 262820 288720 267680 271600  27848C
0 sringal | 52016680 5328069 5461820 S56,037.80 5740280 5HB,06B80 80,897.20 61,789.00 63,354.20
bhwkly | 200080 204080 210070 2,15590 220780 2.26360 234220 2,376,50 2 438,70
turly 28.88 24,28 3084 30.7% 54.84 42,34 A3.46 31.85 34.81
Ba annual ; §6,265,80 5B,J00R0 6800440 5955040 6100640 0258640 6494720 65,728.00 6736040
& biwhly | 212660 2,180.80 223440 226040 234640 240840 246726 2.520.00 2,590.40
16 annual | 48,357.40 49,8613.20 EOBI2.40 62,J08.80 8383060 6474580 56,12880 6F,512.00 6893160
bhwikly | 188980 186820 195540 200490 206318  2,106.60 2,358.80 224200 2,268.80
hrly 28,57 27,28 2793 28,61 25,33 30.08 , 30,84 31,60 32,38
a0 annual | 61,438.40 5272800 5440080 6532000 5878400 58477680 HOAETSR0  GEAT2O0 6264550
4 blakly | 97840 202800 208080 2123400 248400  2,237.60 2,28520 2.352.8¢ 240960
™ annuel | 4500860 45137.00 4733120 4841200 4868600 50,90840 B224880 5352820 5481840
bibwkly | 473140 177450 182070 §,86200 1,911.00 1957.80 200830 206B70 210840
hrly 24.73 26.35" 28,01 26,89 27.50 2787 28,68 20.41 .42
80 annual | 47,86080 4604640 5027360 5152160 5279040 5422580 5645280 6B,857.20  68,302.40
3 biwidy | 184080 1808640 1983380 188160 203040 208560 2,932.80 2,187.20 224240
T4 snnuaf | 41878.20 4291560 4398040 4508140 4619160 47447.40 4852420 4975880 51,014,860
bi-wkly | 181070 165060 168190 173390 177680 1,824,890 1.6856,20 19380 1,862,10
by 23,01 23.68 .47 24.77 25,38 26,07 26,68 27,34 28,03
1] ennual | 44,512,000 4561440 4673760 4794400 49,%2950 6035580 51,6256 G62,6873.60 54,246.40
2 biwkly | 1,71200 176440 17J97.60 184400 188960 183680 1,98590 2,033,860 2,086.40
70 annaal | 30.946.00 3991260 4089540 41,951,00 4288840 44,062,200 4517240 4626440 47.485.60
blwkly | 148000 183540 157280 169350 165340 169470 173740 177940 1825850
bty 21,40 21,93 22.47 23,05 23,62 2441 24.82 25.47 26.08
4] annual | 4130200 4241120 4349280 4457440 ASB76.80 4684160 4804800 49,29280 5044000
1 blwkly | 152200 463030 167280 1440 178680 £,801560 1,848,060  1,802.80  1,34000
(] annual | 36,21800 237,109.80 3806620 230,002.80 30,067.20 4098540 4204280 4306120 44,135.00
blwidy § 1,303.00 142730 4148370  1,50010 153720 157640 1,817.00 1,666.20 1,687.50
hriy 18.90 28.34 20,91 21.43 24.5% 22.62 23,40 23.66 24.26
Noter  Reguler part me ¥ are also ¢
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Town of Chatham ;
Compensation Schedule for CMEA Employees i

effectlve 7/1/2020
Grades Bl weekly Pay Step 1 Step 2 Step 3 Step 4 Btep & Btep 6 Step 7 Step 8 F
Hra. Worked] Rate >
Annual |108,846.40 111,924.8C¢ 11492000 11791520 12057280 12403040 12696320 129,542.40
8 80 bi-wkly | 418640  4304.80 4420.0¢ 4535.20 4652.80 A4770.40 * 4863.20 458240 i
by 52,33 53.81 55.25 56.69 58,16 59.63 61,04 62.28 )
Annusl | 95,513.60 98,15520 100,81760 103,4B0.00 10614240 108,784,00 11142560 113,672.00 l
8 80 blwkly | 3673.60 377520 3877.60 3980.00 4082 40 4184.00 42B5.6G 4372.00 3
hriy 45,92 47.19 4847 49,75 51.04 52,30 53.57 54,65 :
Annual | BS,606540 9212320 9455680 97,073.60 100,360,000 10206560 10456160  106,662.40 f
7 80 blawkly | 3446.40 354320 363680 3733.60 3860.00 3915.60 4021.60 4102 40 i
hrly 43.08 44.29 4546 46.67 A8,25 49,07 S0.27 51,28
Apnual | 70,969.60 73,028.80 74394240 76%539.20 7897760 80,3200 82,888.00 84,593.60 “
& a0 blwidy | 2729.60 280880 2882.40 2959.20 3097.60 309200 3188.00 3253.60
hdy 3412 35,11 3643 36,98 37.97 33,65 38.85 490,67 ;
Annunl | 66,224.00 70,11680 72,030.40 73,923.20 7581600  77,708.8D 79,664.00  81,452.80 i
5 ili} blawkly | 2624.00 2696.80 277040 2843.20 251600 988,80 3064.00 313280
Tuly 32.80 33.71 34,63 35.54 38,45 37.36 38,30 3%.14
Annual | 59,342.40 6100640 62,649.50 6429280 6553600 6755840 6924320  70,616,00
4 80 blwkly | 228240 2346.40 240860 247280 2536.00 2598.40 2663.20 21500
Ly blwkiy | 1997.10 2053,10 219840 2163.70 2215.00 1273.60 233030 237650 i
hrly 28,53 28,33 30,12 30.34 31,70 32.48 33.29 33,95 :
Annuet | 50,481.60 5189600 5333200 54,641.60 56,076.80  57,449.60 58,884.80 60,070.40
3 80 biwkiy | 194160 1996.60 2052.00 2101.€0 Z156.80 2209.60 2264.80 1310.40
70 blwkly { 169850 174630 179850 1838.50 188724 1933.40 198170 202160
hly 4.2 24,95 25.65 2827 26.96 27.62 28.31 28.8%
Annual | 43,472.00 4465760 4586400 47,132.80 4B31840  43,54560 50,710.40  51,723.60
2 80 blwkly | 167200  1717.60 1764,00 1812.80 1858.40 1905.60 1950.40 198960
T bbwkly | 1463.00 150290 1548.50 158820 1626.10 1667.40 1706.60 140,50
hrly 20,98 21,47 22,05 22.66 23.23 73,82 74,38 24,87
Annual | 35,816.00 3785440 3877120 39,790.40  40,800.60 %1,849.6¢ 42,510.40 A3,742.40
1 B0 blwkly | 1416.00 1454.40 1491.20 153040 1569.60 1609.60 165040 1682.40
70 blwkly { 1239.00 127260 130480 1338,10 1373.40 1408.40 1444.10 147,10 :
bty 1716 14,138 18.64 19.43 19.62 20,12 20,63 2103 :
£
Nate: Regular parttime employees are alvo compensated at these heoriy rates, ‘
Seasonal and temporary employass are compensated on separate schedules. :




APPENDIX D
TOWN OF CHATHAM
REQUEST FOR RECLASSIFICATION FORM

1, , a current, active, employee of the Town of
Chatham as of , 20, do not believe my current job
description is an accurate reflection of the job duties and responsibilities | am currently
assigned.

Duties assigned to me have been altered since my original assignment to the position of
_, and 1 believe the job description for

this position should be amended as follows:

Additional Comments for Consideration:

THIS FORM MUST BE SUBMITTED TO THE CHATHAM HUMAN RESOURCES DIRECTOR AND A
COPY MUST BE PROVIDED TO THE CHATHAM MUNICIPAL EMPLOYEES ASSOCIATION.
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Printed Name: Sigrature:

Date Submitted Date Rec’d by HR: i

Findings of Human Resources Director: :

Was it found that additional or substantially different duties or functions been assigned to the
employee? Yes No

Are changes to the description proposed? If so, attach a dated copy of the proposed revised
description for review by the Town Manager.

If any changes warrant re-classification of the position, please identify those changes and
explain why re-classification is warranted.

Is reclassification recommended? Yes No

if yes, what is the recommended NEW classification.

Stgnature: ' Date;

Town Managet’s receipt:

Please attach Town Manager's dated Decision once rendered.
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SIDE LETTER.
The parties explicitly agree that no Town. of Chatham forms shall include “CMEA™ or the

“Chatharn Municipal Bmployees Association” in the heading unless the form has been explicitly
agreed to by the CMEA Board-of Directors.

TOWN OF CHATHAM;

oyt YU -Ob—
Y
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